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T e a c h e r S h o rta g e  S t a t is t ic s
‘2 1 -’2 2  

● 5 ,0 6 1  te a c h e rs  p re p a re d
● O nly  7 9 %  a p p lie d  fo r th e ir lic e ns e
● o nly  6 8 %  b e c a m e  e m p lo y e d  in a  W I s c h o o l

3 ,3 0 1  L ic e ns e s  w it h  S t ip u la t io ns  Is s u e d  in ‘2 1 -’2 2  (inc re a s ing  e a c h  
y e a r)

(s o u rc e  - 2 0 2 2  E d u c a to r P re p a ra t io n P ro g ra m  a nd  W o rk fo rc e  A na ly s is  R e p o rt )

https://dpi.wi.gov/sites/default/files/imce/education-workforce/pdf/2022-wi-epp-workforce-annual-report.pdf


T e a c h e r S h o rta g e  S t a t is t ic s

O nly  6 0 %  o f N e w  te a c h e rs  re m a in in th e  p ro fe s s io n in W I 
a ft e r 5  y e a rs

M e d ia n to ta l c o m p e ns a t io n tre nd ing  d o w nw a rd  (1 9 %  
d e c re a s e  s inc e  2 0 1 0  w h e n nu m b e rs  h e ld  c o ns t a nt  in ‘2 2  
d o lla rs )

C ro s s-c a t e g o ric a l s p e c ia l e d u c a t io n is  h ig h e s t  ne e d  a re a

(s o u rc e  - 2 0 2 2  E d u c a to r P re p a ra t io n P ro g ra m  a nd  W o rk fo rc e  A na ly s is  R e p o rt)



T e a c h e r S h o rta g e  S t a t is t ic s

T e a c h e r R e t e nt io n ‘2 2-’2 3

● R u ra l - 8 5 %
● S u b u rb a n - 8 5 %
● T o w n - 8 5 %
● C it y  - 8 4 %

(s o u rc e  - 2 0 2 2  E d u c a t o r P re p a ra t io n P ro g ra m  a nd  W o rk fo rc e  A na ly s is  R e p o rt )



T e a c h e r S h o rta g e  S t a t is t ic s



Intro d u c ing  T o d a y ’s  S p e a k e rs

Linda Myers
lmyers@cesa9.org

Joel Mindham
mindhamj@cesa5.org

Jenny Seymour
jseymour@cesa9.org



E x c e lle nc e  in T e a c h ing  P ro g ra m
● A  D P I-A p p ro v e d  T e a c h e r P re p  P ro g ra m  s inc e  2 0 1 7
● P o s t-b a c c a la u re a t e  p ro g ra m
● W e ’ve  p re p a re d  a lm o s t  2 0 0  te a c h e rs  fo r th e ir init ia l lic e ns e s
● W e  h a v e  te a c h e rs  in 8 5  s c h o o l d is t ric t s  a c ro s s  W is c o ns in (1 6  in th e  

C E S A  9  re g io n)
● A lm o s t  a ll h ire d  o n a  1 -y e a r lic e ns e  w ith  s t ip u la t io ns

We are committed to providing for our students: 

~A model for kindness, understanding, integrity, and respect

~Relevant and rigorous curriculum that addresses individual student needs

~Unwavering support for our students that honors and builds upon their unique talents and life experiences...
so that they are prepared to be reflective, effective, caring, and impactful teachers now and in the future.



O u r L ic e ns e  A re a s
4-12 Subject Areas

Math

Social Studies

Science

English Language Arts

Computer Science4-12 Subject Areas

Math

Social Studies

Science

English Language Arts

Computer Science

K-12 Subject Areas

Music

Art

Theater

Health

World Languages

Business Ed

Family & Consumer Ed
Other License Areas

Cross-Categorical Special 

Education (K-12)

Elementary Ed (K-9)

Reading Teacher (K-12)



E x c e lle nc e  in T e a c h ing  P ro g ra m
A d m is s io n R e q u ire m e nt s : 

● B a c h e lo r’s  D e g re e , A p p lic a t io n, B a c k g ro u nd  C h e c k , Int e rv ie w , R e fe re nc e s , 
R e s u m e ’ 

● M a jo r o r M ino r E q u iv a le nt  (s u b je c t-a re a ) o r C o u rs e w o rk  in 4  c o re  a re a s  
(E le m e nt a ry  o r S p e c ia l E d u c a t io n)

P ro g ra m  R e q u ire m e nt s  (d e p e nd ing  o n lic e ns e  a re a ):

● C o u rs e w o rk  (9 -1 1  c la s s e s )
● C linic a l E x p e rie nc e s  (2-3  s e m e s t e rs )
● P o rt fo lio  o n W is c o ns in’s  1 0  T e a c h ing  S t a nd a rd s
● F o u nd a t io ns  o f R e a d ing  T e s t  (E le m /S p e c ia l E d )
● P ra x is  E x a m  (s o m e  s tu d e nt s )



N o n-tra d it io na l P ro g ra m s :  A  D iffe re nt  
C lie nte le‘2 1 -’2 2  C o lle g e s  (9 3 % ): 6 9 % o f 

th o s e  p re p a re d  e m p lo y e d  in W I 
s c h o o ls

‘2 1 -’2 2  N o n-tra d it io na l p ro g ra m s  
(7 % ): 8 3 % o f th o s e  p re p a re d  
e m p lo y e d  in W I s c h o o ls

A ll p ro g ra m s : A p p ro x im a t e ly 4 0 %  
in s a m e  d is t ric t  a ft e r 5  y e a rs

O u r p ro g ra m : A p p ro x im a te ly  8 5 %
in s a m e  d is t ric t  a ft e r 5  y e a rs



P ro g ra m  C o s t s /T im e line s  - C o h o rt  M o d e l
● S u b je c t  A re a

○ 9 months, Sept.- May
○ $9000

● S p e c ia l E d
○ 10-11 Months, Sept.- June/July
○ $10,000

● E le m e nta ry  E d
○ 15 months,  Oct.- Dec (following year) 
○ $13,500

$1000 discount for CESA 9 schools
$500 discount if paid in full

Includes: coursework, 1-1 onsite advising/coaching, support by in-the-field educators, 
and licensing support



W h a t  d o e s  th is  m e a n to  y o u ?
● W e  a re  N O T  a  u niv e rs it y  - o u r s tu d e nt s  d o  

no t  q u a lify  fo r F ina nc ia l A id  o r a  ta x  c re d it  
fo r tu it io n

● O u r c o s t s  a re  lo w e r th a n c o lle g e  tu it io n

● M a ny  o f o u r s c h o o ls  p a y  fo r s o m e  o r a ll o f 
o u r s t u d e nt’s  c o s t s  (th e y  m a y  h a v e  s o m e  
‘s t ring s  a t t a c h e d ’)

● O u r s t u d e nt s  te nd  to  s t a y  in te a c h ing  
A N D  in th e  d is t ric t  - a  G o o d  Inv e s t m e nt !



"CESA 9's Excellence in Teaching Program has been a perfect fit for 

me. I had been trying to figure out how to go back to college to get the 

degree I needed to be a teacher. Attending the ETP has been life-

changing. I have been able to fit the program into my busy life even 

though I am a mom of three and have a new full-time teaching job." 

~Ashley M.

"I loved this program and the support it 
gave to me in my first full year of teaching. 
The coursework helped prepare me for real-
life situations that I would encounter on a 
daily basis in the school setting."  ~Alli B.

"As someone who took a couple of 
detours on my way to teaching, 
through CESA 9 I was able to go 
from student, to student-teacher, to 
hired teacher all in less than a year 
and I couldn't have asked for a better 
experience!" ~Brynn K. What our students are saying…



Jo e l C E S A  5
● F ind ing s  o f C o m p re h e ns iv e  L o c a l N e e d s  A s s e s s m e nt
● M O U  w it h  D e s t ina t io ns  C a re e r A c a d e m y  o f W is c o ns in
● In-d is t ric t  S u p p o rt  fo r a lte rna t iv e ly  lic e ns e d  C T E  T e a c h e rs  (a nd  

a d m inis t ra to rs  w o rk ing  th ro u g h  lic e ns u re  p ro c e s s e s )
● S e s s io n o ffe ring s  a t  W I c a re e r re a d ine s s  s u m m it
● O p e n to  a  c o lla b o ra t iv e  m o d e l



W is c o ns in V irtu a l S c h o o l-
● O u r ro le : K-1 2  S t a t e -le d  

s u p p le m e nta l p ro g ra m  fo r d ig it a l 
le a rning  in W is c o ns in s inc e  2 0 0 0

● W D L C  (D P I/W V S /W E N ) &  V L L A  
● O v e r 3 0 0  D is t ric t  p a rtne rs , o v e r 1 0 0  

T e a c h e r C o ns u lta nt s , 1 2 ,5 0 0 + 
e nro llm e nt s  2 2-2 3



R e s p o nd ing  to  P a rtne r’s  ne e d s : T e a c h e r 
S h o rta g e / S t a ffing  ● C re a t iv e  s o lu t io ns : O v e r 2 5 0  c o u rs e  

o ffe ring s
○ Blended learning
○ Asynchronous
○ Live instruction (WVS Plus)

● W V S  P a rt ne rs h ip s
○ Affordable: no contracts
○ Orientation
○ In person or Zoom Onboarding
○ Continuous opportunities for just 

in time PL & networking



S o lu t io ns  fo r R o b u s t  a nd  E q u it a b le  L o c a l 
C o u rs e  C a t a lo g s  C a re e r &  T e c h nic a l 
E d u c a t io n c o u rs e  
o ffe ring s
K-8  L iv e  Ins t ru c t io n (W V S  
P L u s )
K-1 2  E le c t iv e  C o u rs e s
A P  C o u rs e s
C re d it  R e c o v e ry  C o u rs e s

https://docs.google.com/document/d/18MeIqcX8ioPi7orRCSC88WscYND-UsxW_98WExxxD5o/edit?usp=sharing
https://docs.google.com/document/d/18MeIqcX8ioPi7orRCSC88WscYND-UsxW_98WExxxD5o/edit?usp=sharing
https://docs.google.com/document/d/18MeIqcX8ioPi7orRCSC88WscYND-UsxW_98WExxxD5o/edit?usp=sharing
https://www.wisconsinvirtualschool.org/courses/WVS-Plus.cfm
https://www.wisconsinvirtualschool.org/courses/WVS-Plus.cfm
https://www.wisconsinvirtualschool.org/courses/index.cfm
https://www.wisconsinvirtualschool.org/courses/ap-courses.cfm#d636894
https://www.wisconsinvirtualschool.org/courses/credit-recovery-courses.cfm#d636897


F u ll C la s s  S o lu t io ns  
● W V S  s u p p o rt e d  

o nb o a rd ing /o rie nt a t io n
● S t u d e nt s  a t t e nd  d u ring  

s c h e d u le d  c la s s  tim e  w ith  p a ra  
o r o t h e r tra ine d  “o nline  
le a rning  c o a c h ” in th e  ro o m

● S t u d e nt s  s c h e d u le  d u ring  s tu d y  
h a ll, re s o u rc e  p e rio d , e t c .



R e s p o ns iv e  S e rv ic e s :A d d -o n O p t io ns  
● L iv e  1 :1  O nline  le a rning  a nd  

h o m e w o rk  s u p p o rt  
○ Free 24/7 online tutoring

● L iv e  ta rg e t e d  s k ills  s u p p o rt  
(E L A /M a th )

● L iv e  S p e c ia l P o p u la t io ns  &  
E L L /M L  s u p p o rt
○ Translation services

● In R e a l T im e : L iv e  le s s o ns



Q u e s t io ns
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