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https://etf.wi.gov/resource/wisconsin-retirement-system-administration-manual

https://etf.wi.gov/resource/wisconsin-retirement-system-administration-manual
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• Provides that a WRS annuitant 
must meet all conditions of a 
valid termination before 
returning to WRS employment. 

Wis. Admin. 
Code ETF 
§10.08(2)

• Provides that a WRS annuitant 
must fulfill a minimum break 
in service before returning to 
WRS eligible employment. 

Wis. Stat. 
§40.23(1)(a)1 
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Required Conditions for a Rehired Annuitant

WRS Termination date on or after July 2, 2013
1. Required Break in Service

• 75 days (date will be displayed in the Previous 
Service and Benefit Inquiry Application) 

2. All Required Conditions of a Valid 
Termination 

• Good-faith intent of ending the employment 
relationship. 
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“Steps” to Determining WRS 
Eligibility 

Expectations Upon Hire

Expectations Change

One-Year Anniversary 

12-Month Rolling Look-Back
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https://etf.wi.gov/employers

https://etf.wi.gov/employers
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Previous Service & Benefit Inquiry Application 
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Not An Annuitant
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Not An Annuitant
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Rehired Annuitant
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Rehired Annuitant ET-2319 Form is Required When:
The rehired annuitant is hired 

(whether WRS eligible or not in their 
position).

The rehired annuitant meets eligibility 
requirements due to a change in 

expectations of duration of 
employment and/or hours worked.

The rehired annuitant meets eligibility 
requirements upon his/her one-year 

anniversary of employment 
evaluation.

The rehired annuitant meets eligibility 
requirements upon a 12-month rolling 

look-back evaluation. 
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https://etf.wi.gov/resource/rehired-annuitant
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Rehired Annuitant (ET-2319) Form Page 1 Employer Fields
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Rehired Annuitant (ET-2319) Form Page 1 Employee Fields
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Rehired Annuitant (ET-2319) Form Page 1 Employee Fields: 
Box 1 (Employee Signature Box and Date Fields are after Box 2)
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Rehired Annuitant (ET-2319) Form Page 1 Employee Fields: Box 2
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Rehired Annuitant (ET-2319) Form Page 2 –
Distribute To WRS Eligible Annuitants
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While enrolled in active WRS coverage, the employee earns WRS 
creditable service and is eligible to enroll in any ETF-administered 
insurance benefits offered by the employer. 

• Retirement contributions are due on the employee’s earnings. 

Annuitants Who Return To WRS Eligible Employment
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Health Insurance Coverage for Rehired Annuitants 

A rehired annuitant electing, or who is mandated to return to active 
WRS participation is only eligible for active health insurance 
coverage through the active employer. 

• Medicare is the primary payer for an employee older than 65 years who retains 
annuitant status. 
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Life Insurance Coverage for Rehired Annuitants 

A rehired annuitant electing, or who is mandated to return to active 
WRS participation may choose to keep the life insurance 
coverage they have as a retiree or enroll in the coverage offered 
by the employer (if the employer participates).
• If the employee chooses to enroll in the life insurance plans provided by the employer, the employee is 

subject to the same eligibility rules as all other new employees who have previous WRS service 
(contractors do not have this option) .  
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ICI Coverage for Rehired Annuitants 

A rehired annuitant electing, or who is mandated to return to 
active WRS participation, is eligible to participate in the ICI 
program (if the employer participates). 
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Disability Annuitants

A WRS annuitant who is receiving a disability annuity who returns 
to work cannot actively participate in the WRS. 
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Rehired Annuitant Examples
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Employees returning to work for the same employer after taking a WRS benefit
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Rehired Annuitant Expectations Upon Hire

Great Advice was hired as a guidance counselor for the School District of 
Somewhere 1234-567 on November 28, 2022

• His termination date was 08/18/2022. 

• He is returning to the same employer he retired from.

• His expectation upon hire is 900 hours and he will be employed for at least 12 months. 
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Rehired Annuitant Expectations Upon Hire Example
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Expectations upon hire: 900 hours and will be employed for 
at least 12 months (school district employee)

Which box on the ET-2319?

Termination date was 08/18/2022
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New Employee Benefit Checklist (ET-2572)

https://etf.wi.gov/resource/new-employee-benefit-checklist

https://etf.wi.gov/resource/new-employee-benefit-checklist
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Distribute WRS Materials to WRS Eligible Annuitants

https://etf.wi.gov/resource/your-benefit-handbook

https://etf.wi.gov/resource/election-participate-variable-trust-fund

https://etf.wi.gov/resource/additional-contributions

https://etf.wi.gov/resource/beneficiary-designation

https://etf.wi.gov/resource/your-benefit-handbook
https://etf.wi.gov/resource/election-participate-variable-trust-fund
https://etf.wi.gov/resource/additional-contributions
https://etf.wi.gov/resource/beneficiary-designation
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Rehired Annuitant Expectations Change

• Any time the annuitant’s expectations of hours to be worked and/or 
duration of employment changes to an extent that they will now meet 
the WRS eligibility criteria, a new Rehired Annuitant (ET-2319) form is 
required.
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Rehired Annuitant Evaluation on the One-Year Anniversary of Employment 

• If the expectations did not change in the first year of employment or re-
employment, on the One-Year Anniversary date the employer must 
evaluate the applicable hours of the annuitant from the previous year 
because they have now met the duration expectation. 

• If the required number of hours has been worked upon the evaluation on 
the one-year anniversary date of employment, a new Rehired Annuitant 
(ET-2319) form is required. 
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Rehired Annuitant Evaluation on a 12-Month Rolling Look-Back

• Once an employer has determined that an annuitant was not WRS-eligible when 
first hired or re-hired, they had no expectation changes and were also not eligible at 
their one-year anniversary date, continued eligibility monitoring on a rolling 12-
month basis must begin and continues until the annuitant terminates employment 
and re-retires. 

• If an annuitant worked the required hours to meet WRS Eligibility in any 12 
consecutive months, a new Rehired Annuitant (ET-2319) form is required.
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Things to Remember – Rehired Annuitants

All rehired annuitants 
must be evaluated for 

WRS Eligibility

Complete the eligibility 
evaluation using Previous 

Service and Benefit 
Inquiry Application

The ET-2319 Rehired 
Annuitant Form is required 
at hire for ALL annuitants 

who return to work

WRS Eligibility Steps 
(updated ET-2319 may 

be required)

Complete/Provide 
Required 

Paperwork
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WRS case managers 
Employer Communications Center
Toll-Free (877) 533-5020 option 2

Employer Trainer
ETFSMBEmployerTraining@etf.wi.gov

Resources for Employers

mailto:ETFSMBEmployerTraining@etf.wi.gov
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Thank you

wi_etf etf.wi.gov
608-266-3285

1-877-533-5020ETF E-mail Updates

The Department of Employee Trust Funds has made every effort to ensure that this webinar is current and accurate. However, changes in the law or processes since 
the last revision to this webinar may mean that some details are not current. Please contact ETF if you have any questions about a particular topic in this webinar.
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