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Thank You, Partners
While the 2005 WASBO Spring Conference is still
fresh in our memories, it is a good time to reflect on
what went into making it such a success. Certainly the
hard work of the planning committee headed up by
John Sackett who played a major role, as did the hard
work of the WASBO staff. Not to be left out are all of
the members who attended and participated. However,
there remains another very important group of people
who too often do not receive the recognition they
deserve. To demonstrate my point, I ask you to join
with me in a simple subtraction exercise.
Let us take away the following from the total sum
of a great Spring Conference: Subtract an excellent
Past Presidents’ Dinner, the hole sponsors at the golf
outing, the beverage carts and lunch at the golf outing,
the caps, visors, golf balls, other hand outs, and the
great reception. Now subtract many of the items at
the auction, the band, and the reception. Let’s pull
out the tee shirts for the charity walk and a big piece
of the cook out and beverages. The breaks, lunches,
golf clubs and other drawing prizes must come out
too. How about the Internet Cafe, the handout CD’s,
the printed program and those Service Affiliates who
served on the planning committee. We can’t leave in
the thousands of dollars of funding for our student
scholarships or the cash
awards which
accompany several
of our
recognition
activities. Did I
forget the
exhibits?
That
revenue goes a

long ways toward supporting
the conference. I know I’m
not including everything
and everyone who contributed
to the many activities and
award ceremonies that we
attended, but I must move on to another area and I ask
that you stay with me.
So far we have covered many social and fun
activities that we all enjoyed. With the charity walk,
scholarships and awards, we addressed another aspect
of the conference, but we didn’t get to the most
important part. I would now ask that you subtract from
the numerous professional development offerings, all
of those that involved our Service Affiliate members
as faculty. Now look back at the conference and see
what is left.
The bottom line is that our Service Affiliate members
contribute significantly to the success of our
association. They are truly our working partners. They
possess the knowledge and expertise that we need to
remain current and informed in our profession. They
support the social activities that contribute so much to
the informal networking that is so vital to our practice.
Yes, we are potential or existing customers or clients
so our relationship is a symbiotic one. We need each
other to be successful. We just did a lot of subtracting
to demonstrate that the end result serves
both of us well. Thank you Service
Affiliate members for your continuing
support and all that you do to make
WASBO
a
strong
professional
association.
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A Message from the
President
Participation is the Reward

As this is to be my last article, I thought I might
take the opportunity to reflect a bit. In July of 2003,
WASBO entered into a new year with a new hope, a
new strategic plan, a revised leadership model and
an improved committee approach designed to more
effectively respond to the needs of our members. When
the “Vision for the Future” strategic plan was set in
motion by Past President Tom Owens, it was clear that
in order to become the most influential organization
Mark Van Der Zee
on significant Wisconsin school business management
WASBO President
issues by the end of the decade, WASBO
would need to expand its professional growth opportunities and greatly improve
communications with the public, legislators, the media and within its own
membership. There was the challenge that needed to be addressed.
Following a successful year of indoctrination to the new vision, it was clear that
in order for the vision to move forward, the WASBO Board needed to create
action steps that would encourage the entire membership to become more
involved in the organization than ever before. The “Participation is the Reward”
theme seemed to identify the next action step in WASBO’s journey towards
realizing its vision. As I look back over this last year, it has been rewarding for
me to see that the theme became real for so many members that took the risk to
participate in the many opportunities offered, whether it be through committee
work, presentations, legislative efforts or other creative endeavors. It seemed
that by making the participation theme and the benefits it could bring part of
our everyday dialogue, the level of involvement by our membership seemed to
substantially increase. This year many new faces were seen out in front, sharing
their expertise, creative ideas and energy and at the same time confirming that
participation can be its own reward. It just takes that first step.
Of the many professional development opportunities that are offered by our
organization, participating in committee work remains the best first step to
realizing the rewards of getting involved in WASBO. The four conceptual areas
of participation continue to include advocacy, governance, member services &
recognition and professional development. Many opportunities are available
in each of these areas that can spark an individual interest. For those that take
the risk and seek out one or more of these committee opportunities, the returns
provided by being a member of WASBO are even greater. For those that might
be contemplating getting involved, I would say don’t wait to be asked. Contact
any of the WASBO Board committee liaisons or chairpersons and let them know
of your interest. I know you won’t be disappointed.
As many of you know, next year’s leadership team is Mike Garty, Gail Moesch
and Tom Wohlleber. I know that they are dedicated, highly creative and very
committed to making WASBO’s vision a reality. Mike Garty has selected a
Continued on page 5
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Exec’s Reflections

Collective Bargaining
From an Objective Perspective
You’ve
exchanged
proposals with the
usual public ceremony,
or perhaps in a not so
usual manner. This year
the exchange may have
been made with a large
audience of disgruntled
Don Mrdjenovich
a.k.a. Cowboy Don
employees
who
WASBO Executive Director conducted a rally as part
of the pre game
ceremonies. Regardless, at the conclusion of the
meeting you and they will have something in hand to
review and analyze. The following suggestions may
be helpful in taking a closer and more objective look at
what you have been handed. The Board of Education
may appreciate a review that helps them understand
the proposals from the perspective of those who must
exercise a governance and stewardship role on behalf
of the citizens they represent.
Employees want to improve the quality of their lives
to all of the proposals you have been given will fall
into one of three categories. It might be helpful to
arrange them that way. The categories are (1) less
work, (2) more pay (including current and future
benefits) and (3) control of the work environment
(work rules and policies). Take another look at the
proposals and remind yourself and others what this
whole process of collective bargaining is supposed to
be buying for the public you serve. The most basic
and well accepted answer is, you are buying academic
achievement for the students you serve, and seeking
means to improve upon the quantity and quality of
all of the other services being purchased. If you are
dealing with support services, such as custodial and
maintenance staff, you are buying safe and healthful
facilities.
It is always good to clarify what it is you are
purchasing. That done, you can rate each proposal
on the basis of its potential to improve the quality
of what you are purchasing. You might use a rating
scale of zero to four against teacher union proposals
by asking, “What potential does this proposal have
to raise student achievement?” You can use another
4
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question with other bargaining units as well. It may
even be helpful to involve your Board of Education in
the process.
When reviewing economic proposals, you may wish
to identify one time versus ongoing expenditures.
Another interesting and revealing exercise is to
implant the proposals into your current budget. The
preparation and approval process of the current
budget is probably fresh in the minds of the Board
and administration. What would you have had to do
to accommodate the economic proposals now before
you, in your current budget?
Would there be layoffs? What would the increase
to taxpayers have been? Would you have had to cut
programs? Another interesting perspective can be
introduced as well. If you have done your actuarial
projections to comply with GASB 14, what costs will
you incur on behalf of this bargaining group in the next
two years to honor your post retirement obligations.
After all, that is part of the total compensation package
for this collective bargaining unit, is it not?
If nothing else, you will have taken a very objective
look the proposals you have been given. It may take a
lot of emotion out of the review process and provide
some additional insights into what you are purchasing
and your purpose for doing so. Those two basic
aspects of collective bargaining too often get lost in
rhetoric.
Finally, it might be a good time to review the
recruitment and retention of the people in the
bargaining unit. The Board might be interested to
know if you are having problems with either. If you
are, you may wish to focus more of your resources
on addressing that aspect of stewardship. The students
deserve the best you can afford. I am sure you can add
to this list of suggestions. My intent was simply to
put some additional perspectives into a process that so
often is clouded by emotional arguments and personal
attacks. Good luck to those of you who so often are
the symbolic targets of the discontented.
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President’s Message
Continued from page 3

theme for next year, “Improving on History” which
sends the message that by allowing time for reflection,
we can learn from our past and apply it to the future.
As I reflect on the past, I remember a statement that
continues to prove itself today, and that is WASBO’s
strength as an organization and as a leader has and
always will come from within each of its individual
members. It is comforting for me to know that WASBO
will be served by such talented and capable hands. I
also know that there will be much to look forward to in
the future as we work together toward our vision.
As I leave the Board, I would like to take this last
opportunity to say that I have been truly honored to
serve and represent all of you during my years as a
director and then these last three years as part of the
leadership team. It has been an incredible experience
working with such a talented staff, dedicated board and
energetic membership. For me personally, participation
has truly been its own reward. Thank you for giving me
the opportunity.

Mark Van Der Zee
Taking Care of Business
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Retirement Redefined
By Michael Falcon
Chief Operating Officer of the Retirement Group
Merrill Lynch
For years, retirement planning was a matter of simple
arithmetic. With the house paid off and the children
moved out, expenses were easy to project. Social
Security combined with a company pension to create
a predictable income, and any shortfall between
projected income and expenses told you how much
you needed to save to cover the gap.
All that is changing. Baby boomers, the generation
that has greatly influenced U.S. culture over the years,
are now rewriting those old retirement formulas. This
generation views its retirement not as a stopping point
but as a new beginning, thus the new calculation
for retirement has taken on new complexity. These
issues were made very clear in Merrill Lynch’s New
Retirement Survey, a survey of 3,448 U.S. adults aged
40 to 58 by Merrill Lynch, Harris Interactive and Ken
Dychwald, Ph.D., a noted gerontologist and author
of several books on the baby-boomer generation and
aging, including Age Wave.
According to the survey, 76% of the respondents plan
to work in some capacity in retirement, with many
planning to alternate between work and leisure as they
want and need to. Further, more than half (56%) of
those who want to continue working after reaching
retirement age want to do it in an entirely different line
of work, and 13% want to start their own business. It’s
not primarily about the money. When asked about the
top reasons to work, respondents were twice as likely
to cite staying mentally active as they were to cite
needing the income.
Surveying the New Landscape
Increases in life spans, baby-boomer preferences,
workforce demographics and financial realities are
converging to completely redefine retirement. Since
Social Security established the “normal” retirement
age at 65, the life expectancy for a 65-year-old has
increased by approximately seven years, meaning most
retirees need to plan to live another 20 to 30 years or
more. But rather than being “old” and retired longer,
respondents to the survey plan to use this longevity
bonus to live “younger” longer. This, in effect, will
create a whole new life stage that for most will balance
6
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work, education and leisure.
Increased longevity means assets will not only have
to last longer, they will also have to be structured
differently based on how individuals choose to spend
their “bonus.” For instance, retirees who want to
start their own business will need upfront capital to
get it off the ground, as well as an outside source
of income until the venture turns profitable. Many
will turn to their personal investments as the income
source. But once the business is up and running,
individuals may not need to touch their investments
again for years, allowing assets to grow.
Another issue that can complicate retirement planning
is caring for oneself and one’s family. In fact, health
care is one of the top concerns cited by the survey’s
respondents. Along with the desire to stay mentally
active, being able to afford health benefits is a main
reason boomers plan to keep working.
The New Retirement
There is no definitive age when this new life stage
begins. Rather, it is dependent on the individual’s
assessment on when they have accumulated the
resources needed for “financial freedom.” For
years, baby boomers have been told that they are not
financially prepared to retire. But those benchmarks
of financial preparedness were based on their parents’
version of retirement.
Boomers will have increased earning, saving and
compounding years. And they will not have to tap
retirement savings as their primary source of income
until much later. According to our survey results, the
retirement most boomers envision is achievable – as
long as they plan appropriately.
There is a direct and powerful link between financial
preparedness, financial planning and baby boomers’
mental outlook regarding their retirement years.
Boomers who feel financially prepared for retirement
are happier, almost twice as optimistic, almost half as
fearful and expect to live longer than those who do
not feel financially prepared for this next phase. The
Merrill Lynch study found that 80% of those who
said they were well-prepared also said they had a
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Because you are part of the public-sector
community, you are our responsibility.
Long Term Disability Insurance
Our Long Term Disability insurance plans
cover 90% of salary.

Short Term Disability Insurance
Voluntary and Employer-paid plans.

Life Insurance

Group and Voluntary Life insurance plans.

Long Term Care Insurance
No minimum participation is required. No
medical questions asked. This coverage is
available to your retiring employees at no cost
to the employer.

250 South Executive Drive • Brookfield, WI 53005
800-627-3660

Retirement Income Division
savings solutions for
you and your retiring employees
Special Pay Deferral Plan
Health Care Savings Plan
Employee Benefit Trust
Actuarial Services

theBEST.

TM

Contact:

Stephanie Laudon

David Branback

Regional Vice President

Senior Sales Representative

Life and Disability
slaudon@nis-sif.com

Retirement Income Division
dbranback@nis-sif.com

National Insurance Services of Wisconsin, Inc. uses Madison National Life Insurance Company, Inc., and National Insurance Company of Wisconsin, Inc. in
obtaining lower rates while matching benefits. Other companies may be used to provide groups with targeted rates and benefits. National Insurance Services
works in partnership with MidAmerica Administrative & Retirement Solutions, Inc. to provide Retirement Income Division products and services.
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Effecting change within an organization begins within
yourself. And Stritch is uniquely qualified to help –
regardless of whether you serve in the educational,
non-profit or business sectors. We offer a Doctorate of
Education in Leadership for the Advancement of
Learning and Service for anyone who really seeks to
make a difference. It’s a 3-year program that meets one
weekend per month. We also offer educators a District
Administrator Licensure program with courses that
transfer directly into our doctoral program. For more
information on these or other advanced programs,
call 1-800-347-8822 ext. 4042. Or visit stritch.edu.

The bridge between where you are and where you want to be.
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BOOK REVIEW

What It Takes To Be #1
By Orvin R. Clark, EdD, RSBA
University of Wisconsin-Superior
What It Takes To Be #1 written by Vince Lombardi,
Jr. explores his father’s successful leadership
philosophy and extracts powerful lessons about what
it takes to be a powerful leader. Vince Lombardi, Jr.
is a writer and professional speaker; is an attorney;
has served in the Minnesota legislature, and has held
executive positions with the Seattle Seahawks, NFL
Management Council, and the United States Football
League.
What It Takes To Be #1 is 262 pages in length. The
book is divided into two parts: Part One “The
Foundation of Leadership” is organized around vital
leadership traits and Part Two “Inspiring Others to
Greatness” shows how these traits were applied to a
leadership setting. Vince Lombardi, Jr. reveals the
principles behind his father’s legendary methods and
closely examines the words behind his most famous
speech. He explores the fundamental leadership
qualities of self-knowledge, character, and integrity.
Vince Lombardi, Jr. states that leadership starts with
self-knowledge and that self-discovery leads to
self-knowledge. Only by knowing yourself, your
principles and values, can you hope to become an
effective leader. Self-knowledge is the basis for
character. Once you understand yourself, you start to
grow and write your character. Along with good habits
and competence, this creates the skills required for
effective leadership. Character is the root of integrity:
“Without character there can be no integrity”, asserts
Vince Lombardi. Integrity provides the foundation of
leadership. Character and integrity are the two pillars
of effective leadership. “Leadership is not just one
quality, but rather a blend of many qualities; and
while no one individual possesses all of the needed
talents that go into leadership, each man can develop
a combination to make him a leader.”
Each chapter has a set of The Lombardi Rules which
are part of the Vince Lombardi Leadership Model.

•
•
•

Earn your stripes
Think Big Picture
Leaders are made, not born

The rules for Self-knowledge are:
• Leadership begins with self-knowledge
• Self-knowledge comes (only) from selfdiscovery
• You can’t build a team that’s different from
yourself
• Find your own tools
• Link goals to purpose
• Ask yourself tough questions
• Know your spark
• See if you see daylight between purpose and
career
The rules for Writing your Character are:
• Write your character
• Find the truth for your purpose
• Act; don’t react
• Study the past; live in the present
• Have faith
• Be proud and humble
• Search out and destroy prejudice
• Cultivate compassion
The book has numerous quotations and short stories
about Vince Lombardi; the coach, the teacher, the
leader and the father. What It Takes To Be #1 is
a mandatory read for those who are serious about
personal growth and leadership development.
Being a football fan only makes it more exciting and
fantastic!

“It is difficult to inspire others
to accomplish what you
haven’t been willing to try.”
Anon

The rules for The Winning Model are:
• Know yourself
• Build your character
Taking Care of Business
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Director’s Corner

Improving on WASBONIA History
I wrote an article at the end of
2003 in Taking Care of Business
titled “The Tale of the Battle for
the Serfdom of Childrenian”.
Mike Garty
The
article
metamorphosed
WASBO
from a June, 2003 article by our
President Elect
Executive Director Don
Mrdjenovich regarding a special place called
WASBONIA. In “The Tale of the Battle for the
Serfdom of Childrenian”, the Wasbonians protected
Childrenian from the evil Warlords with ingenuity,
cooperation, communication, smoke and mirrors.
Meanwhile all the other residents of Childrenian
- the Wasdans, Wasbans, Dpians, Weans, and others
- were in a tizzy as to what to do. All of these powerful
groups, including the Wasbonians were entrusted
with educating the offspring of the residents of
Childrenian.
Now years later, the Wasbonians still are quietly
working hard, doing more to defend the kingdom with
less resources, continuing to create new solutions
to ever-changing problems. They do this without
bragging about what they have accomplished while
working as a team.
The evil Warlords are still
threatening the residents of Childrenian with evergrowing forces. But so far, Childrenian has not been
conquered.
This last year, our leader, Mark Van Der Zee, sent
out emissaries to foreign lands in hopes of expanding
the knowledge of the Wasbonians and gaining allies
on an international scale. He succeeded in opening
a knowledge trade route with the far east by going
to Japan and bringing back knowledge of how other
civilizations educate their offspring. Mark willingly
shared that knowledge with all who would listen.
Mark also directed the Wasbonians as they continued
to move along the growing path to meeting the vision
and mission set for the organization. One major
advantage of working on committees and/or the Board
of Directors is that you get to personally know others
you work with, find out how much we are more alike
than different, with each becoming a friend and trusted
ally. I for one will miss Mark’s quiet leadership style
10
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in which no harsh words were said but major progress
was made. On behalf of all of the Wasbonians, I
would like to thank Mark for all of the service he has
given to this organization, and I am sure more will be
forthcoming in the future.
Now that I will become head of the much revered
Wasbonians, how can I help improve on the history
that has come before me and continue to obtain our
vision and mission before the end of this decade? As
announced at the Spring Conference, the Board has
established two goals for 2005-2006. Using the latest
technology, these goals and progress reports will be
posted on the web. Also posted will be the individual
mission and goals of the committees so all Wasbonians
can see where this organization is headed. It is planned
that the web will become the informational media of
choice during this upcoming year, and members will
see how active Wasbonians are and want to become
active as well in the organization.
Each president has the honor of setting the theme
for the year. Last year Mark’s was “Participation
is the Reward.” Being a history buff, believing that
history teaches us both good and bad lessons, either
to be improved on not used again, I have chosen the
theme of “Improving on History.” I am not talking
about the history I read in Mad Magazine as a youth,
like “The Boxer Rebellion was caused by a French
Poodle” or “Hannibal crossed the elephant with Alps
but none of the offspring survived.”
WASBONIA is rich on history; we have learned
well from our predecessors as they freely taught
us their triumphs and failures. We have learned
well in defending the Serfdom of Childrenian over
the many years. Now it is our turn to continue to
defend the Serfdom. We need everyone’s help.
The evil Warlords are continuing to conspire to add
Childrenian to their war chest of other conquered
Serfdoms. Let us all work together as a team and
continue to share ideas and failures so we all can
learn and make our own mark on the history of
WASBONIA.

www.wasbo.com
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Legislative Update

Summary of the Major Education Provisions
Joint Finance Committee 2005-07
State Budget Proposal

John Forester
SAA Director of
Government Relations

State Equaliztion Aid Increase state equalization
aid by $141.4 million in
2005-06 and $230.2 million
in 2006-07. Total increase
of $371.6 million. Reduces
Governor Doyle’s proposed
increase by $328.4 million
over the biennium.

School Levy Credit - Increase of $50 million for 200607 and thereafter, with the additional money distributed
under the current law method of distribution.
Revenue Limits - Reduce the revenue limit per pupil
adjustment to $120 in 2005-06 and $100 in 2006-07 and
thereafter. Governor Doyle had proposed retaining the
current law estimates of $248 per pupil in 2005-06 and
$252 in 2006-07. This action results in approximately
$350 million reduction in school revenue cap authority
over the biennium.
Transportation Aid - Increase from $17.7 million to
$20.9 million in 2005-06 and $27.25 million in 200607. Total increase of $12.75 million over the biennium.
Reimbursement increases would be concentrated on
routes of 8 miles or more, where rates would double
(up to a maximum of $180 per student).
Special Education Categorical Aid - Modifies Doyle
proposal. No increase in 2005-06; $12 million increase
in 2006-07. Guidance counselors and school nurses
become personnel eligible for reimbursement. In
addition, the provision requires DPI to conduct a study
on special education categorical aid distribution on a
census basis, rather than the cost reimbursement basis
under law. Further, request the Legislative Council
to conduct a study concerning the effectiveness of
Wisconsin’s current special education policy and
funding.
High Cost Special Education Initiative - Adopt
Doyle proposal to create a new grant program in 200607 to provide $3.5 million to help offset the costs of

educating students with high-cost special needs. The
grants will reimburse 90 percent of costs in excess of
$30,000 per speical education student.
Bilingual-Bicultural Education Aid - Adopt Doyle
proposal to increase aid by $2.4 million over the
biennium, enough to keep the reimbursement ratio
at its current level of 12%. No funds for currently
ineligible students.
SAGE - Provide $6.14 million over the biennium to
fully fund estimated SAGE enrollments under current
law. Modify current law to allow participating school
districts to forego aid for any school, for grade 2, grade
3, or both, and to elect not to reduce class sizes for
those grades, beginning in the 2005-06 school year
(any unexpended portion of the SAGE appropriation
would lapse to the general fund at the end of each year).
Also authorize participating schools in the Milwaukee
Public Schools (MPS) to use SAGE funding to comply
with SAGE requirements, comply with current P-5
requirements or combination of pupil-teacher ratios
between 1 to 15 and 1 to 25 within grades preschool
to five.
Four-Year-Old Kindergarten - Maintain current
level of state funding. Delete Doyle creation of a new
grant program with $3 million in 2006-07 expenditure
authority for four-year-old kindergarten start-up
grants.
Declining Enrollment Districts - Delete the
Governor’s recommendation to allow districts to set
revenue limits at the greater amount determined by
using either a 3-year or 5-year rolling average ofpupil
enrollment.
Low Revenue Ceiling - Adopt the Governor’s
recommendation to increase the low revenue ceiling
exemption from $7,800 in 2004-05 to $8,100 in 200506 and $8,400 in 2006-07.
Carryover of Unused Revenue Limit Authority
- Adopt the Governor’s recommendation to allow
school districts to carry forward to the next school
Continued on page 12
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Guidelines Adopted
for Seeking an ASBO
International Office
The WASBO Board of Directors prepared the
following guidelines for those wishing to run for
ASBO International Office. The guidelines were
reviewed by the Membership Committee. Anyone
seeking additional information may contact the
WASBO office.
ASBO Candidate Guidelines
1. The candidate must be a member of WASBO
and ASBO for more than five years.
2. The candidate should have a record
of service to WASBO and ASBO in a
leadership role or at the committee level.
3. The timing of the candidacy with other
Midwest states must be considered.

Retirement Redefined
Continued from page 6

comprehensive financial plan.
To make the retirement you envision a reality, you
need to consider every piece of your financial life: your
assets and liabilities, your taxable investments and your
tax-deferred ones, your long-term investments and
your short-term cash, your business finances and your
personal ones. Planning for retirement may be more
complex than when your parents retired, but it is well
worth the effort if you want to fulfill your dreams.
For a copy of the Merrill Lynch 2004 Retirement
Survey, contact:
Peter Cavi CFM, CFP®
Assistant Vice President, Global Private Client Group
Toll-Free direct: (866) 756-4665
Web: http://fc.ml.com/cavi
© 2005, Merrill Lynch, Pierce, Fenner & Smith
Incorporated

4. The candidate should have an adequate
source of funding that does not include
membership dues.

Legislative Update
Continued from page 11

5. The frequency of the Association endorsing
candidates will be taken into consideration.

year 100 percent of any unused revenue limit authority
in the current year.

6. It is strongly recommended that the
candidate have one of the following
designations through ASBO International
– RSBA, RSBO, or RSBS.

School Breakfast - Delete the Governor’s $1.3 million
increase over the biennium.

7. The candidate should have an election
committee in place prior to running for
office.

Advanced Placement and Gifted and Talented
Grants - Modify the Governor’s recommendation
to provide an additional $91,000 annually for gifted
and talented middle school pupils and include the
Governor’s recommendation to provide $100,000
annually to partially reimburse school district costs for
offering advanced placement courses in high schools
that are not offering such courses.

Around the Regionals
The faithful came from far and wide to attend the April
meeting of the Northwest Regional in Rice Lake. The
meeting was attended by double the number shown in
the picture. The main agenda item was a legislative
update presented by John Forester, Director of
Government Relations of the School Administrators
Alliance.
12
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"EYOND EXPECTATIONS
/UR COMMITMENT TO BEING THE BEST FINANCIAL PARTNER FOR OUR CLIENTS IS SECOND TO NONE #ONTINUING OUR LONG STANDING
LEADERSHIP IN 7ISCONSIN WE RANKED AS THE .O  UNDERWRITER AND FINANCIAL ADVISOR ON THE BASIS OF OUR COMBINED
TRANSACTION VOLUME ACCORDING TO 4HOMSON &INANCIAL 3ECURITIES $ATA
2OBERT 7 "AIRD  #O IS A VALUABLE RESOURCE FOR
s &IXED OR VARIABLE RATE BOND ISSUES
s /0%" 0OST EMPLOYMENT "ENEFIT 0LANNING
s 5NFUNDED PENSION LIABILITY ANALYSIS
s #ONSOLIDATION ANALYSIS
s "UDGET FORECASTING
s 2EFERENDUM PLANNING

s #APITAL PROJECT PLANNING
s )NVESTMENTS

"AIRDS 0UBLIC &INANCE 4EAM IS DEDICATED TO EXCEEDING YOUR EXPECTATIONS #ALL FOR A FINANCIAL PARTNER WITH YOUR DISTRICTS
BEST INTERESTS IN MIND
s +EITH +OLB

s 6INCENT ,YLES

s -IKE #LARK

s ,ISA 6OISIN

 % 7ISCONSIN !VE -ILWAUKEE 7) 
   EXT 
WWWRWBAIRDCOM
7EALTH -ANAGEMENT  #APITAL -ARKETS  0RIVATE %QUITY  !SSET -ANAGEMENT

4HOMSON &INANCIAL 3ECURITIES $ATA 
¥ 2OBERT 7 "AIRD  #O )NCORPORATED -EMBER .93% -EMBER 3)0# -# 

Simply the finest, MOST COMPLETE parent-pay electronic payment service
and school reporting system in the country…
o

The ability to accept credit card is automatically turned on for the school. No fees, no invoices, no
equipment, no extra expenses… the entire amount paid for each item to the school via credit card is
the total amount received by the school.

o

Parents can pay from their checking account or by credit card through your school district’s own
website, via touchtone phone, or by simply giving your school their written authorization. Your
schools can also receive payments automatically from parents on a re-occurring basis.

o

A single payment can be assigned to multiple accounts, multiple activities, multiple organizations,
and/or multiple school buildings and classrooms. Your school sets up and maintains complete control
over all services that are offered.

o

New...‘Check 21’ image/ conversion of checks for increased payment processing benefits (optional)
ELECTRONIC PAYMENT SERVICES… delivered at no costs to your school.

MWI @ 262-377-8306 or email rwaelti@wi.rr.com
www.efundsforschools.com
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Another in
a Series of
Management
Short
Courses
By Professor Wilhelm WASBO

Maturity in Management

1. Maturity is one of the most
important management tools
you can possess. “The
responsibility for
communication lies with the most mature person
in a relationship.” That is old counseling and
guidance wisdom.
2. When you get that nasty phone call, guess who
gets to be the most mature person? If it is not
you, what gets resolved?
3. If you don’t listen respectfully to a bad idea or
poorly thought out rationale, you only create a
problem for yourself in dealing with that person.
None of us likes to be blown off. It breeds
resentment and hostility.
4. Doesn’t “keeping your cool” translate to
demonstrating a high level of self control, or to put
it another way, maturity?
5. Be sure you keep maturity in a prominent place in
your toolbox so you don’t lose it. Use it often.

Governor
Doyle Visits
Germantown
School District

The Governor related a story about his father growing up in the
depression and still supporting education as a top priority. He
stated that if he asked his dad about today’s money problems his
dad would look at him as if he were crazy. As expected - his top
priority is education. He stated he built his budget with education
first while the legislature is doing just the opposite which results
in educational cuts. His position is that the state should honor it’s
commitment to 2/3rd funding before talking about a tax levy freeze
at the local level. Governor Doyle is seen here congratulating
one of the Destination Imagination teams from Germantown that
placed first in the world.

14

June 2005

www.wasbo.com

“The most important thing in communication is
to hear what is being said.”
Peter Drucker
Taking Care of Business

Employment
Opportunities

SPRINGSTED
Advisors to the Public Sector

Please go to www.wasbo.com
for complete information
about the listings. The
position, district and closing
dates are provided here.

Your Single Source Advisor

We help School Districts . . .
· Define their current situation
· Establish goals
· Develop plans
· Obtain cost-effective funding

Business Administrator - Plymouth School District (July 1)
Business Manager - Mequon-Thiensville School District
(June 22)

Wisconsin School Finance
Academy

. . . in a timely manner
Our Public Education Team:
Kathleen Aho

August 8-10, 2005
The Plaza Hotel & Conference Center
Wausau, Wisconsin
Sponsored by WASBO & WASDA
In cooperation with the DPI

Luther Fjelstad

Alicia Gage

Mike Hoheisel Carolyn Holmsten Dave Jaye

Connie Hayes
Joel Pittelman

Springsted Incorporated
Mequon – 262.241.4422 – www.springsted.com

h4HE lRST INTERACTION ) HAD WITH 7%! 4RUST WAS ABOUT  HOURS AFTER THE ACCIDENT ) CALLED UP
AND GOT A GENTLEMAN BY THE NAME OF *OHN (E WAS WONDERFUL  CALM AND PATIENT (E MADE
ME FEEL LIKE EVERYTHING ) FELT AT THAT MOMENT WAS COMPLETELY NORMAL BUT ) COULD BE REASSURED
THAT THE SITUATION WAS GOING TO BE GREAT AND HE WOULD DO EVERYTHING THAT ) NEEDED HIM TO DO
TO HELP ME OUTv
*ENNIFER +UEHL (IGH 3CHOOL -ATH 4EACHER 6ERONA

7(%.

0%/0,%
!2% !4 4(%)2 -/34 65,.%2!",% 4(%9 $%3%26% "%44%2
4(!. 4(% 4!.',%3 /& "52%!5#2!#9
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WISCONSIN

WASBO Thanks Our
2005 Spring Conference Sponsors
Platinum

($2,500+)

Robert W. Baird & Co.
Stifel Nicolaus
Community Insurance
Corporation

Gold

($1,500-2,499)

Gateway Computers
Siemens Building Technologies
Skyward
TRANE

Johnson Controls, Inc.
WISC/PMA Financial Network

Silver

($1,000-1,499)

Digital Office Solutions, Inc.
MEEMIC Insurance Company
Piper Jaffray & Co.
Plunkett Raysich Architects
Risk Management Strategies
Robinson Brothers Environmental
Voss Jorgensen Schueler Co.
Wisconsin Bus Sales & Service

Friends
Associated Financial Group
Bassett Mechanical
Ehlers & Associates
First Agency, Inc.
Gordon Flesch Co.
Honeywell
Hutchinson, Shockey, Erley & Co.
J.H. Findorff & Son
Mackesey and Associates,, LLC

Bronze

($500-999)

A.N. Ansay & Associates, Inc.
Citi Street/Travelers Educators
Retirement Services
DLR Group
First Student, Inc.
Inspec
Key Benefit Concepts, LLC
Konica Minolta
National Insurance Services
Precision Retirement Group
Springsted, Inc.
Taher, Inc.
Xerox

(Up to $500)
Marcia Brenner Associates, LLC
Maritime Insurance Group
Market & Johnson
Quarles & Brady
Rinderle Door Company
School Specialty Education Essentials
SDS Architects, Inc.
T.V. John & Son, Inc.

2005 WASBO Foundation Spring Conference & Exhibits
Conference ~ Western Style

WASBO Foundation 200
WASBO Foundation ~ EMC Matching Scholarship
Sponsored by EMC Insurance Companies

WASBO Fou

Kelly Jo Mischler
Kelly is the daughter of Cindy and Ken Mischler
of Manitowoc. Cindy teaches freshman English and
Ken is the Business Manager for the Manitowoc Public
School System. Kelly has two siblings, Adam 16 and
Katelynn 7.

Spon

Despite a busy school schedule and a part-time job as a waitress
at Perkins Family Restaurant, Kelly is active in many activities both at
school and in the Manitowoc community. She has a passion for volleyball,
and was named to the Fox River Valley Conference’s Second Team. She also
plays club volleyball with the Lakeshore Storm team. Kelly enjoys drama Kelly
volunteers at the Domestic Violence Center in Manitowoc, and has received
community honors with a tile honoring her achievements on the Manitowoc
Youth Wall of Fame. Kelly is a member of the Lincoln High School Honor
Society and Student Senate and has organized numerous fund raising
activities as well as a school blood drive. She has served as
Class Vice-President during both her junior and senior years of
high school. Kelly is a 4.0 student and currently one of six
valedictorians in her graduating class.
“Working
Kelly will be attending UW-Whitewater in the
fall, where she plans to pursue a degree in
business marketing.

WASBO ~ Siemens Academic
Scholarship

Randi Sma
town of Westb
both attending co
very ac

Throughout high scho
Randi was the student re
She played basketball for t
the team this past year. Th
Randi is Salutatorian of her cla
Randi was chosen to attend the W
the Women’s’ Sports Advocate
Schol

hard is only the first
part of success. Making good
choices is the second part, and
it truly takes both to achieve
success at whatever you do.”
Ivan Misner

Besides being involved
her church. She has h
of their activities. This

Next fall, Rand
Oshkosh. Ra
and Me

Sponsored by Siemens Building Technologies
Aaron P. Nelson
Aaron graduated from UW-River Falls with a degree
in Ag-Business. He worked at Foremost Farms, USA for
10 years. While there he went back to college and received
an Accounting Equivalent Degree. He also took and passed a
series of Certified Management Accounting Exams, and is a current
member of the ICMA (Institute of Certified Management Accounts). He has
been involved with high school athletics as a WIAA wrestling official for a number
of years. In January 2004, he started the School Business Management
program at UW-Whitewater and later he began working in Johnson
Creek as a School Business Manager. He will be graduate from
UW-Whitewater this summer and looks forward to a long
career as a School Business Manager. Thank you again
for this wonderful opportunity!
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Wallace E. Zastrow Award S

Sponsored by WISC - PMA Financia

Holly Halambeck

Holly graduated from D.C. Evere
School with a 3.9 GPA, ranking 20th i
of 395. During her high school years s
seven varsity letters, acted in plays, was
the National Honor Society and a DARE ins
had writings published in Korea: Not Forgott
II: More Stories From Our Veterans, a c
Holly plans to attend Concordia Un
Nebraska to study Elementary Educ
Early Childhood Development with
in Spanish. We wish her well as
launches her new career.

Taking Care of Business

05 Scholarship Recipients

WASBO President’s Scholarship
Sponsored by SimplexGrinnell
Bobbi Jean Van Linn

undation ~ MetLife Matching
Scholarship

As a student at Menasha High School,
one of Bobbie Jean’s community experiences
took place at Century Oaks Residential Care in
Menasha. When volunteering at Century Oaks, she
would play Bingo, board games, go to the zoo or go on
peaceful walks.

sored by MetLife Resources
Randi Smalley

lley grew up in rural Wisconsin in the small
y near LaCrosse. She has two older siblings,
ollege. During the past four years, she has been
ctive in high school and her community.

ool she has been involved in numerous organizations.
epresentative on the School Board during her junior year.
two years, played volleyball four years and was co-captain
his spring she will be finishing her fourth season in softball.
ss and was on the high honor roll all four years of high school.
WILS Leadership Seminar and Badge Girls State. She received
es of Wisconsin award and was the Coulee Conference WIAA
lar Athlete from Westby High School.

in school, Randi has been active in her community and
helped the Westby Area Kids’ Organization with many
s past year, Randi was the Syttende Mai Princess for
the community of Westby. .

di will be attending the University of Wisconsin
andi wishes to thank the WASBO Foundation
etLife Resources for their generosity in
awarding her this scholarship.

Scholarship

l Network, Inc.

k

est High
n her class
she received
s a member of
structor. She also
ten and World War
class project.
iversity in
cation and
h a minor
s she
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What she learned from this experience is that every resident
has a story to tell, but many times no one is around to listen. She
enjoyed spending time listening to what they had to say about their past.
She learned that growing up back then was very difficult. Many did not
have the modern technology that we have today to make life easier.
Volunteering at Century Oaks made her feel good inside. While
enjoying time with the residents she felt appreciated and
realized that even though some elderly are put into nursing
homes and care facilities, they still need people to pay
attention to them and make them feel needed as
well!
Her goal is to become a dental assistant
and attend Fox Valley

Business Official of the Year Scholarship
Sponsored by Wausau Insurance Companies
Samuel Paul Jacobsen
After graduating from Greendale High School, Sam looks
forward to attending the University of Wisconsin-Whitewater in
the fall of 2005 where he will study business and finance.
High school academic accomplishments include seven semesters on the
honor roll, class rank of 61 out of 209 and an ACT score of 30. Co-curricular
activities include Debate, Future Business Leaders of America and Future Problem
Solvers. Sam played the oboe, marimba and bass drum in Band, Wind Symphony and
Marching Band. Athletics include Freshman and JV Baseball, JV Football and four years of
Varsity Tennis as well as a team captain.
Scouting has been a major part of Sam’s life. His twelve-year career in Scouting culminated in
attaining the rank of Eagle Scout in November 2004.
The past two years Sam has worked for Pick ‘N Save Foods and served as an
assistant youth tennis instructor for two summers with the Greendale Park
and Recreation Department. He will continue teaching tennis as a youth
instructor at the Greendale Village Club during the summer of 2005.
Sam enjoys music, playing the guitar and piano, tennis and
fishing.

www.wasbo.com
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Troy Miller Earns Designation as
Recognized Educational Facility Professional (REFP)
DLR Group has announced that Troy W. Miller,
Principal in the Firm, has been certified as a Recognized
Educational Facility Professional (REFP) by the
Council of Educational Facility Planners International
(CEFPI). A member of CEFPI since 2000, Mr. Miller’s
extensive experience in educational facility planning
qualified him to receive this recognition. Mr. Miller
joins an elite group of only six other professionals
in the state of Minnesota and 192 in the nation who
currently carry the REFP designation.
Since joining DLR Group in 1992, Troy Miller
has focused his professional practice on the public
and private K-12 educational markets. His current
Minnesota clients include the Farmington School
District in Farmington, MN, the Rice Lake Area
School District in Rice Lake, WI, the Belle Plaine
School District in Belle Plaine, MN, and the East
Central School District in Sandstone, MN.
A native of Paynesville, MN, Troy and his family live
in Chaska, MN. Troy has presented at several WASBO
seminars and conferences.
About DLR Group
DLR Group is a full-service architectural and

engineering firm offering complete
planning, design, and construction
services with14 offices located
throughout the United States.
DLR Group is a WASBO Service
Affiliate Member
About CEFPI
The Council is a professional association whose sole
mission is improving the places where children learn.
CEFPI members — individuals, institutions and
corporations — are actively involved in planning,
designing, building, equipping, and maintaining
schools and colleges. For more information, please
visit www.cefpi.org.
About REFP
REFP, Recognized Educational Facility Professional,
is CEFPI’s professional designation. In instituting
this mark of distinction for educational facility
planners, the organization recognizes the successful
achievements and continual professional development
efforts of qualified CEFPI members.

Accuracy. . .
Integrity. . .
Accountability

285 Forest Grove Drive
Pewaukee, WI 53072
Phone: (262) 691-4225
Fax: (262) 691-3471

www.keybenefits.com

Actuarial and Employee Benefit Consulting Services
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UW Superior’s Educational
Administration Program to
Offer Courses Online and
Saturdays to Better Serve
Working Educators
Providing all types of
Land Surveying and Landscape Architectural Services:
Land Surveying Services:
x Certified Survey Maps
x Lot Surveys
x Topographic Mapping
x ALTA/ACSM Land Title Surveys
x Construction Staking

Landscape Architectural Services:
x Conceptual Planning
x Master Planning
x Athletic Field Design
x Site Design
x Construction Observation

“Our students spoke and we listened,” said Dr. Orvin
R. Clark, chair of the Educational Administration
program at the University of Wisconsin-Superior.
“Working teachers and administrators told us it was
difficult for them to drive to campus to take evening
courses during the school year. So we’re changing our
class schedule entirely to courses offered around the
state on Saturdays or offered online during weekday
evenings.”

Serving all of Wisconsin

715-344-9999

1101 Brilowski Road, Suite D, Stevens Point, Wisconsin

Welcome
New Members
•

•
•
•
•
•
•
•
•
•
•
•

Tracy Brokiewicz, Assistant
Director of Operations,
Germantown School District
Kurt Davis, Vice President,
Abacus Architects, Inc.
John Durtschi, District Manager, Chartwells
Karen Finken, Fiscal Assistant, CESA #9
Greg Jaeger, Facility Manager, Suring Public
School
Lynn Knight, Senior Auditor, Schenck Business
Solutions (Student)
Rick Kusick, Communications Consultant,
Milliman
Dan Larsen, Building & Grounds Supervisor,
Whitnall School District
Tom McKenna, Regional Director, ESP
Educational Systems & Products
Katy Peterson, Sales Representative, TAC/Tour
Andover Controls
Mike Post, Marketing Director, MEEMIC
Insurance Company
Michael Stangel, Director of Facility Planning and
Related Services, Green Bay Area Public School
District

Taking Care of Business

SUPERIOR, Wis. -- One of Wisconsin’s leading
programs in preparing educational leaders will begin
offering all its school-year courses on Saturdays or
online to better serve working educators.

UW-Superior’s Educational Administration program
is a highly regarded graduate program that trains
educators in the skills needed to serve as school
district administrators, directors of instruction and
special education, business officers and school
principals. Hundreds of the program’s graduates work
in school districts throughout Wisconsin, Minnesota
and Michigan.
Beginning this fall, UW-Superior’s Educational
Administration Program will offer Saturday courses
that meet once every three weeks in Superior, Eau
Claire or Stevens Point. Online courses will be held
on weekday evenings. Summer courses will still be
offered on the UW-Superior campus.
The schedule changes will enable educators
to complete a master’s degree in educational
administration in as little as two university semesters
and two summers of classes.
For more information about UW-Superior’s
Educational Administration program, call 715-3948213 or contact edad@uwsuper.edu. More information
is available online at www.uwsuper.edu/edad

www.wasbo.com
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Short
Shots
Bridges to the Future If you have been an ASBO
International member for three years or less, you
might consider applying for one of twenty MetLife
scholarships to attend the annual ASBO Conference.
The application deadline is August 15, 2005. For
more information go to the ASBO website page
entitled, Professional Development and Recognition
Opportunities.
Odden Task Force University of Wisconsin’s nationally
recognized expert on school finance, Alan Odden, has
received a grant from the Rockefeller Foundation to
determine a means by which legislators, the courts
and others might determine how to calculate adequate
funding for education. Many state constitutions use
the word but adequacy remains an imprecise term.
WASBO’s Bob Borch of Elmbrook will participate in
the effort.

and health requirements in its schools. Orv and the
Facilities Managers Committee are to be commended.
Congratulations To TRANE, Maritime Insurance
and Key Benefit Concepts who finished in that order
in the balloting for the best exhibits carrying out the
western theme of the WASBO Spring Conference.
We appreciate all of our service affiliates who
exhibited and especially those who helped promote the
conference theme. We heard several business officials
state that they needed more time in the exhibits. That is
quite a compliment to the exhibitors. Mary Reich won
the 2005 Fall Conference registration in Elkhart Lake.

2006 Spring Conference Would you believe that two
meetings have already been held to plan for next year’s
Spring Conference in Green Bay? Just like the budget
cycle, it is an ongoing endeavor. Thanks again to all
of those who did so much to make the 2005 conference
Welcome New Board Members Tom Wohlleber
such a success.
(Middleton-Cross Plains) - Treasurer, Chad Trowbridge
(Chippewa Falls) - Director 2005-08, and Mary Jo Where Are They? Mark Powell from Gurnee, IL
Filbrandt (Antigo) - Director 2005-08. Tom will move to Greenfield, Andrew Sarnow to Spooner, Louise
through the chairs to become President in 2007-08.
Fischer to Merrill, Rhonda Paige to Sun Prairie, Mary
Ellen Van Valin from Stevens Point to Monona Grove,
Eagle Award Annually the recipient of WASBO’s
and Dan Van de Water from Plymouth to Eau Claire.
Zastrow Award is nominated for ASBO International’s
Eagle Award. This year Dr. Tom Owens of D.C. Everest WASBO, WASDA, DPI School Finance Academy
is our candidate. We believe Tom has an excellent This academy will be held in Wausau on August 8-10.
chance of being selected.
It is specifically targeted at those who need a good
short course in managing the finances of their school
ASBO Board Candidate WASBO’s Erin Gauthierdistricts in the most effective manner. Help us spread
Green is a candidate for a seat on the Board of Directors
the word if you know of a friend or colleague who
of ASBO International. Erin has visited Texas, Illinois
might benefit from attending. We are using a grant
and New Jersey to date and Pennsylvania is on her
from the Wisconsin Institute of School Executives to
schedule. She has done well on the campaign trail and
offer this exceptional learning opportunity at a very
we are confident her hard work will be rewarded when
reasonable cost.
the ballots are cast.
Reminder We are thinking about you. Take a break
Certification Program Dr. Orv Clark of U.W.this summer and recharge your batteries. You all need
Superior has completed course outlines and syllabi for
some quality time to refocus on friends, family and
each component of the certification program. He did
yourselves. You have to make it happen. Remember
an excellent job. His efforts will add continuity and
who it is that is responsible for you.
uniformity of content to the program. We will provide
copies to the DPI and ASBO International. We believe
the WASBO program will be of value not only to the “In prosperity our friends know us; in adversity
we know our friends.”
participants, but to our state in its efforts to meet safety

John Churton Collins
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HALL OF FLAME?
HOT TIPS FOR SCHOOL SAFETY.

Do you know
today’s

fire

prevention
guidelines

for

displaying

student artwork in school?
For that matter, were you
aware that such guidelines
exist? The National Fire
Protection Association (NFPA)
recommends that art and
teaching materials in halls
and classrooms not exceed
20% of the wall
area in school
automatic

communicate issues to help school districts

sprinklers throughout, and a

enhance their safety programs and cut risk-

buildings

lacking

maximum of 50% wall coverage in

PRICE = COST

SM

related

financial

schools with approved automatic

losses. With our A(Excellent) A.M. Best rating

sprinkler systems. These codes,

and depth of experience, we can help you keep

enforceable by local fire inspectors, are in place

things cool in school. To learn more about the

to help prevent the rapid spread of fires and

Wausau TotalValueSM and the WASB Insurance

to save lives. Wausau and the Wisconsin

Plan, contact Mark Meeks, Wausau Signature

Association of School Boards work together to

Agency, at 715-847-8120.

SM

B O T T O M L I N E , A B E T T E R VA L U E .
COMMERCIAL AUTO

GENERAL LIABILITY

PROPERTY

Wausau Insurance Companies
2000 Westwood Drive, Wausau, WI 54401
www.wausau.com • A(Excellent) A.M. Best Rating
UMBRELLA

W O R K E R S C O M P E N S AT I O N

WASBO Calendar
Professional Development

Regionals

June 15, 2005

Bay Area - Meetings start at 9:00 a.m.

WASBO Custodial and Maintenance
Summer Conference
Lodi and South Milwaukee

June 17

Northeastern/Fox Valley
June 17

August 2, 2005 & August 4, 2005
September 16
November 11
February 10
April 7

Educational Support Professionals’
Workshop (CESP, AWSA, WASBO)
Sheraton Hotel - Madison (Aug. 2)
Paper Valley Hotel - Appleton (Aug. 4)

August 8-10, 2005
School Finance Academy (WASBOWASDA)
The Plaza Hotel - Wausau

September 28-30, 2005
WASBO Fall Conference & Scholarship
Golf Outing
The Osthoff Resort & Quit Qui Oc Golf
Course

October 21-25, 2005
ASBO International Annual Meeting &
Exhibits
Boston, Massachusetts

November 16, 2005
WASBO Taking Care of Business
Seminar
Country Springs Hotel - Waukesha

WISCONSIN

Seymour (Jt. Meeting with
Bay Area)
High Cliff
Appleton
Fond du Lac
Manitowoc

Northwest - Meetings are usually held at
Lehman’s Supper Club in Rice Lake
September 14
Southeastern - Meetings are from
9:45-11:30 am with lunch following.
October 7
Waukesha
November 11 Arrowhead
December 9
Whitnall
February 10
Greenfield
April 14
Hamilton
June 12
TBD

West Central - Meets the first Thursday
of every month except January,May and July.
Meetings are held from 10 am - 1 pm at the Sparta
Area School District Administration & Education
Center, 201 E. Franklin St., Sparta

Wisconsin Valley -

Coffee at 9:00, Meeting

Board of Directors Meetings
September 28 - Elkhart Lake
November 15 - Waukesha
December 14 - Madison
Business Meetings
January 19, 2006 - Milwaukee

Seminars &
Conferences

Networking with
Colleagues

Seven Regional
Groups

WASBO List
Serve

WASBO Newsletter
Taking Care of Business

Scholarships &
Professional Awards
16 Standing
Committees
College Credit
for Conference
Attendance

ASBO
International

Professional
Development
Portfolios

School
Administrators
Alliance

Facilities
Certif ication Program

Service Aff iliate
Members
Board of
Directors

www.wasbo.com

Participation is the Reward

Renew Your WASBO
Membership & Participate
to Enhance Your
Professional Growth.

“No one becomes a
champion without help.”

Johnny Miller
Professional Golfer

at 9:30.
August 19-Stevens Point

Business Briefs
Madison - Meetings are held at the Middleton- Go to www.wasbo.com and click on
Cross Plains District Office.
“Resources” for the latest Business
Briefs.

Wisconsin Association of School
Business Officials
4797 Hayes Road, Suite 101
Madison, WI 53704
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