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wasbo

60 years of working for the
children of wisconsin.
It is time to extend our birthday wishes to all WASBO
members over the last sixty years! Moreover, it is our
party, so we have decided to celebrate only as WASBO
members can celebrate. Our professional agenda is
stronger than any Spring Conference has seen over
those last sixty years. Our commitment to giving,
our strongest core value, is evident throughout the
conference. In addition, we will do this in Mardi Gras
style. Our Spring Conference Planning Committee,
with Sue Schnorr and John Sackett’s leadership,
planned a superior professional development event
and WASBO volunteers are prepared to implement
successfully. WASBO thanks all the people involved
for providing such an excellent learning opportunity.
As a part of our Mardi Gras theme, Doris Votier,
Superintendent of St. Bernard Parish Public Schools,
was scheduled to present to us the challenges of
dealing with the after effects of Hurricane Katrina.
Ms. Votier will be receiving the John F. Kennedy
Profile in Courage Award in Washington D.C. because
of her work to keep St Bernard’s operating for local
children and families. Since she will receive the award
the same week as our conference, Gayle Hunter, the
district’s Language Arts & Vocational Supervisor,
will join us at the conference. Ms. Hunter has been
working to coordinate the rebuilding and fund raising
efforts for the school district. Our hope is to provide
a large donation to St. Bernard Parish Public Schools
to help them in their efforts to serve the children of
St. Bernard Parish. WEA Trust Member Benefits is
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helping coordinate these fund raising efforts and has
already raised $1,500 through a brat sale. Look for the
donation fish bowls at the Spring Conference or send a
donation with your registration. There will also be an
opportunity to donate at a number of the golf holes at
our annual Golf Outing. Checks can be made payable
to the WASBO Foundation. Please mark them for St.
Bernard Parish Public Schools.
WASBO members will also be raising money for
scholarships for future college students through our
annual WASBO Golf Outing. WASBO members and
golfers provide $13,000 in scholarships each year with
the help and sponsorship of our partnering Service
Affiliate members. Thank you to Siemens Building
Technologies, Met Life Resources, EMC Insurance
Companies, Wisconsin Investment Series Cooperative
(WISC), Wausau Insurance Companies, Robert W.
Baird and Co., Incorporated, Quarles and Brady, LLP
Johnson Controls, Inc., and Hutchinson, Shockey,
Erley and Company. The golf outing will take place at
the Cedar Creek and Forest Hills Golf Courses. Check
in starts at 8:30 a.m. and the shotgun start is at 10:00
a.m. The West Central Regional always orders warm,
sunny weather, so pack your golf clubs and leave the
umbrella at home!
The conference provides a number of networking
opportunities. On Tuesday evening, we will welcome
our newest members and honor our WASBO retirees
at the PMA/WISC Mardi Gras Mixer. Wednesday
Continued on page 22
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Our schools
invest in the future.
We’ll help you protect
that investment.
Community Insurance Corporation
provides insurance coverages for school
districts, as well as cities, towns and villages.
•
•
•
•
•
•

General Liability
Auto Liability
School Board Legal Liability
Public Officials Errors and Omissions
Property
Worker’s Compensation

We help you control insurance costs through
a unique risk management and aggressive
claims philosophy. And because we are local
government, we always keep the end goal
of saving taxpayer dollars in mind.
Take control of your insurance needs
with Community Insurance Corporation.
It just makes sense.

To join us, please contact Kim Hurtz, Aegis Corporation, 1.800.236.6885,
www.communityinsurancecorporation.com
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A Message from the
President

Our Greatest ASSETS
Team Work & Networking

Our theme for 2006-07 is “Our Greatest Assets”.
A. Association—WASBO, ASBO, Regionals
S. Students
S. Staff—Professional & Support
E. Educational Opportunities—Seminars,
Conferences
T. Team Work & Networking
S. Service Affiliates

Gail Moesch
WASBO President

This is the fifth newsletter for 2006-07 and we continue down the list for the
theme of my messages. The theme of this message will be “Team Work &
Networking”. We find the definition of networking as “The act of working
together with one or more people in order to achieve something.” Team work
is described as a “Coordinated system of people or things—a large and widely
distributed group of people that communicate with one another or work together
as a unit or system.” As Career Counselor Helene Lauer maintains, networking
is essential to advancing one’s career and it involves a lot more than just asking.
For the purpose of this article, it would seem that team work and networking are
synonymous.
Does anyone have an RFP for banking services? How does your district handle
summer school? What do you charge to Fund 80? You could probably think of
a million other questions you have had while handling your day-to-day activities.
Fortunately in our business, we don’t have to keep trade secrets and “re-invent
the wheel” for everything we need to do. We have a fabulous network of highly
qualified people who are more than willing to share, if you just ask. It is never
hard to find some examples or opinions and then “custom make it” to fit your
school district. Think of the time and effort which is saved because we have the
opportunity to learn from the “experts”, our network of school business officials
from other districts. Networking is such a valuable resource. If we use our
WASBO membership for networking purposes only, the dues would more than
pay for itself.
The honesty and willingness to share our experiences have made our WASBO
organization strong. To be able to discuss ideas, and perhaps find a more
efficient way to do things, are vital to our profession. Ideas on sharing services,
saving some financial resources, offering a curriculum that meets the students’
needs are all critical. This enables our students to get the best education possible.
The best way to obtain this knowledge is through team work and networking with
people who share the same interests and understand how important good schools
are to our future.
At a recent seminar I was talking with a fellow Business Official who indicated
how important WASBO has been in providing networking and team working
Continued on page 9
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Exec’s Reflections

Spring and Change are in the Air
Each early morning now brings
with it the sights and sounds of
a new season. The grass is
turning green and the plants
and trees are blossoming. Birds
are holding new conversations
about the changes they wish
to see and are getting ready to
make the world a better place.
Woody Wiedenhoeft
The WASBO Leadership Team
WASBO Executive Director

They have spent time exchanging ideas about what
might be our best governance model. They have
discussed what our highest priority goals might be
for next year. Thought has been given to developing
a new strategic planning model for next year. The
Leadership Team has discussed how best to receive
feedback, suggestions, and interactive discussion
from and between WASBO members. All of these
possible changes, and more, will be on the Board
Agenda in April. Look forward to a reporting out in
May!

is also joining in conversations
about how WASBO can best move forward in serving
its members’ needs. One of those topics is asking
for WASBO members to reaffirm their interest in
specific committees or to join new committees. Our
new members will have the opportunity to formally
join committees of their choice. WASBO is a one of
the strongest professional organizations in Wisconsin,
continuing to build on its excellence, because its
membership is willing to play an important role in
planning and carrying out its numerous functions.
WASBO members donate their time and expertise
and that is what keeps WASBO healthy, vibrant and
influential. Committee chairs have already been
asked by President-Elect Tom Wohlleber to start
building the committees for which they chair. Where
new committee chairs are needed, Tom will be asking
for volunteers during the next month. One of the
greatest gifts we have to give is our time and expertise
to our fellow WASBO members.
There are fifteen standing committees functioning
under Article IX of the WASBO Constitution. In
order to select where you could best serve, review the
committee structure and descriptions on the WASBO
web page. Also, ad-hoc committees are formed
from time to time. Examples would be the Election
Committee for Erin Green who is running for ASBO
Vice President and the School Finance Education
Committee for the Joint Convention in January.
Please watch for communications coming out shortly
asking for members to volunteer or go to the WASBO
web page to sign up. Thank you for your participation.
Participation is the reward.
The Leadership Team is addressing other topics.
4
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“Everyone has the power for greatness,
not for fame but for greatness, because
greatness is determined by service.”
Martin Luther King, Jr.

Public Sector Advisors

VOTE NO

VOTE YES

on Scho
R e fe re n d o l
um

on Sc ho ol
Re fe re nd um

More of these or these?

Answers to your big questions.
Springsted merges research and best practices
in helping its clients plan and execute
successful elections, whether for
additional operating money,
or funding major facility projects.

springsted.com
800.236.3033

Taking Care of Business

The complete funding
solution for your
GASB 43/45 OPEB
liabilities
The first Employee Benefit
Trust of its kind...

Our specialists did the work so
you don't have to.
Two top-notch specialists in governmental business teamed up to bring
you CompletEBT™: National
Insurance Services (NIS) and M&I
Institutional Trust Services (M&I). With
two public sector experts on your
side, you can relax, knowing we've
thought of everything.
All-inclusive package:
•World class investment management
•Multiple investment strategies
•Actively managed portfolios
•Prototype trust document
•Online access to your account

1.800.627.3660

Relax.
We did the work so you don't have to.
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Bookkeepers’
Corner

WUFAR
and Receipts

Submit an article to the Bookkeepers’s Corner
at wwiedenhoeft@wasbo.com.

Welcome to a new effort by WASBO to address the Classifications by Fund is useful in showing what
issues bookkeepers, payroll and accounts payable staff accounts are allowed to be used in which Fund.
face. Please give us your feedback and suggestions for
The nine subdivisions are:
future articles.
100-Transfers in from another Fund
Wisconsin school districts must identify revenues and 200-Local Receipts
300-Interdistrict Receipts
expenditures by a predetermined system.
400-Receipts from Districts outside Wisconsin
WUFAR (Wisconsin Uniform Financial Accounting 500-Receipts from CCDEBs or CESAs
Requirements) was developed by the DPI (Department 600-DPI State Receipts
of Public Instruction) to marry the demands of the 700-Federal Receipts
Federal government and the requests of the State 800-Receipts from other Financing Sources
Legislature into a single document. This would place 900-Miscellaneous receipts
requirements on all school districts to report their
financial expenditures and receipts in uniform way. Each category has a series of accounts which are
The system is used to develop history and lends itself allowable for use. If you cannot clearly identify the
to understandable comparison. The information is correct account, call DPI’s School Financial Services
also used to establish State Aid. WUFAR is unique Team. They understand that being helpful prevents
to public schools. By looking at the revenue side, problems for everyone and are willing to answer
underlying principles of the system become clear for questions to save time and mistakes. Remember to
use the Allowable Account Classifications by Fund
expenditures.
as a guide.
Sources and Receipts
The account coding system for either receipts or Fund Accounts
expenditures in the WUFAR accounting system are The General Fund or Fund 10 is the most heavily used
broken into Fund, Location, Object (Source), Function, of the Funds. A good rule of thumb is that if there is
and Project. This is best explained in Chapter 1 of the not a specified purpose for the transaction, it belongs
WUFAR which can be downloaded from the DPI in Fund 10. Fund 10 is for the general operation of the
Internet site at http://dpi.wi.gov/sfs/wufar.html. Look district. The four most heavily used Funds are Funds
on the bottom of page 1-3 to see the DPI explanation 10, 27, 50 and 60. Special Education generally uses
of this sequence requirement. Getting comfortable Fund 27. Food Service uses Fund 50. Special Purpose
with WUFAR should be a high priority for someone Student Activities use Fund 60.
new to school district accounting. How each district
implements WUFAR depends on the particular Within Fund 10, the most common accounts used to
software being used by that district. It is important for post receipts received day in and day out belong to
the 200 series. The 100 series is only used to balance
the accounting software to accommodate WUFAR.
Funds. The 300 series is typically used only to receive
The revenue account breakdown starts with nine the Open Enrollment Revenue. The 400 series is never
subdivisions. DPI uses a “roll-up” technique to used by the typical small district in Wisconsin. If you
get summary information about the accounting think you should use a 400 account, then call your
detail. The nine categories for receipts are found in auditor or DPI to get permission if you do not have a
summary form in Chapter 8 of WUFAR. Chapter 9 Business Manager. The 500 series is used for receipts
of WUFAR goes into detail explaining the purpose of from a CESA (Cooperative Educational Services
the various accounts. A separate but related document Agency) or a CCDEB (Children with Disabilities
found on the DPI web site called Allowable Account Educational Board). Many districts deal with their
Continued on page 20
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It’s Auction Time!
WASBO Foundation (Not So)
Silent Auction & Casino Night
At the WASBO Foundation Spring Conference
Wednesday, May 16, 2007
This event has been great fun and very successful for several years and we are looking forward to a great time. Try

your luck at blackjack, roulette, craps, Texas hold’em poker, chuck-a-luck or bingo. Enjoy the music of Rev. Al
Townsend’s Wonderful World Jazz Band. All this AND the Auction too! There will be food, drinks and socializing
with your WASBO friends. To top off this evening you can bid on a wonderful selection of auction items. The live
auction during the band breaks was a hit last year so look for it to return. You won’t want to miss this!
Proceeds from this event will continue to support our activities with ASBO International. We were successful in
electing Erin Green, Director of Business Services for the Greendale School District, to the ASBO International
Board of Directors. We look forward to supporting her again in 2008 when she will run for Vice President! The
Auction also supports the WASBO Foundation Professional Development Grant which provides funding to assist
WASBO members who serve on ASBO International committees. Two grants have been awarded to WASBO members.
This grant enables those who may not have the means to participate at the International level for financial reasons. It
also encourages greater participation at ASBO International for WASBO members. The expertise gained from serving
on an ASBO International committee benefits all of our members as that knowledge is brought back to the state.
Continue the FUN! You can help by bidding on auction items AND by donating auction items. Let your creativity flow!
Tickets, handcrafted items, gift certificates, baskets filled with goodies. You may want to incorporate the Spring
Conference Mardi Gras or Casino theme into your items. All price ranges are necessary to make this a success. All
contributors will be listed on bidding sheets distributed at the conference and in a future issue of Taking Care of
Business.
If you have something to contribute to the Silent Auction please submit this form to the WASBO office today!
Name
Company/School District
Address
City
Phone
E-mail

Title

State
Fax

Zip

Auction Item
Estimated Value
Donor name as it is to be listed
Auction item will be brought directly to the Spring Conference
Auction item will be shipped in advance to:
WASBO Foundation – Silent Auction, 4797 Hayes Road, Suite 101, Madison, WI 53704.
Items must arrive in the WASBO office by Friday, May 11, 2007.
RETURN THIS FORM TO:

WASBO Foundation – Silent Auction, 4797 Hayes Rd., Suite 101, Madison, WI 53704
Phone (608) 249-8588 Fax (608) 249-3163 wasbo@wasbo.com www.wasbo.com
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The Jim Gescheidle Memorial
Fundraiser
By Mary Gescheidle
A special friendship often
teaches us to appreciate the
good in others and helps us to
recognize
the
good
in
ourselves so that we can make
a difference in this world. The
Gescheidle Memorial
Jim Gescheidle was a longtime Jim
WASBO member who was very Fundraiser was founded on this
active with the School Facilities
belief and to honor the memory
Committee and made many
of Jim Gescheidle, a former
contributions to WASBO.
Building and Grounds Supervisor for the Fond du Lac
School District, who was killed in a plane accident on
November 4, 2002. The memorial was established by
Jim’s wife, Mary; a good friend of Jim’s, Ron Spies;
and an abundance of friends and family who came
together in June 2003 to celebrate Jim’s life.
The event revolves around a weekend camp-out at
Columbia Park in Pipe, WI, a Saturday morning golf
tournament, and a Saturday evening dinner with live
music. Making their second appearance at the funfilled event is the Bottom Line Band comprised of
WASBO members Gary Siegman, Jeff Siegman and
Patrick Acker. The primary focal point of the event is
the presentation of $1000 scholarships to two Fond du
Lac High School students who plan to pursue a postsecondary degree.

leadership guided him to direct many organizations,
including the Association of Wisconsin Snowmobile
Clubs. His sense of enthusiasm and sport led him to
immerse himself in the NASCAR racing circuit. His
desire for challenge led him to help create a state-ofthe-art high school facility in Fond du Lac, making
it one of the finest schools in the United States.
The scholarship exists today because those who knew
Jim believed that his life would be best remembered
in the form of a monetary endowment that would
encourage people to challenge themselves, something
he found important to do every day. Jim was happy to
learn from anyone who would teach him. He never saw
others as barriers or opponents, but as collaborators,
team members, and soon-to-be friends. He treated all
people with respect and a rare genuineness that was
impossible not to feel when you were near him. In
establishing this scholarship it is hoped that others will
be encouraged to live in the spirit that Jim did...to live
life without barriers, to conquer any challenges, and to
make a difference in this world.

If you would like to donate to this scholarship fund,
your contribution can be sent to Mary Gescheidle,
436 Mohawk Avenue, Fond du Lac, WI 54935;
with checks made payable to FDL Area Foundation.
If you are interested in more information about
To support the scholarship fund, raffle tickets are sold the event, please email gesma@charter.net.
beginning in April with prizes consisting of a twonight package at the Kalahari Waterpark in Wisconsin Jim’s life traveled many roads, he made many friends,
Dells, an overnight stay at the Isle of Capri Casino in and he touched many hearts. For those who knew and
Bettendorf, Iowa, a Mickey framed poster, Chicagoland loved him, he will always be greatly missed. A favorite
Speedway ARCA/INDYPRO/IRL tickets, two tickets reflection of his wife, Mary, states: They say it takes a
to a Wisconsin Badger basketball game, four tickets to minute to find a special person, an hour to appreciate
a Wisconsin Timber Rattlers game, March 2008 tickets them, a day to love them, but then an entire life to
to the NASCAR Cup and Busch Race at Bristol, TN, forget them.
and a golf outing for a foursome at Whispering Springs
Golf Course.
The winners of the
Jim was committed to fulfilling his obligations to his
country, his community, his friends, his work, and
to his family. His sense of duty led him to serve in
the U.S. Army in France. His sense of community
led him to Big Brothers/Big Sisters where he and
his wife, Mary, served as a Big Couple for 21 years,
helping to make a child’s life better. His sense of
8
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President’s Message
Continued from page 3

opportunities. She also said one other thing that really
made an impact on me. She said her best friends are
business managers that she has met as a result of
being a member of WASBO. I would have to agree
that some of my best friends are fellow WASBO
members. I find that I enjoy being with them in a nonwork environment. This could be on the golf course,
taking in a baseball game, having dinner, or whatever
activity you enjoy. This gives us another opportunity
to network.
Perhaps not everyone feels this way about people they
have met as a result of being a member of WASBO.
I am sure we can all agree we have met some very
fascinating and influential people along the way.
WASBO members can be contacted when we need
an answer to our questions. They allow us to think
“out of the box” at times and discuss the “what ifs”
of a situation. WASBO members are people we can
talk openly with and can count on when the chips are
down.
I sincerely hope that each and every one of you sees
the value of being a WASBO member and finds that
teamwork and networking is what makes us successful.
That is what it is all about.

“Teamwork is the ability to work together toward
a common vision, the ability to direct individual
accomplishments toward organizational objectives.
It is the fuel that allows common people to attain
uncommon results.”
Unknown Source

New to Taking Care of Business
Meet your Fellow WASBO Members
Future issues of Taking Care of Business will profile
WASBO members. This new feature is intended to help
us better know our WASBO members. It will be a great
way for all of us to learn about the excellence of our
peers. It is also intended to be a catalyst for additional
sharing and networking among peers.
The members featured in each issue will be selected
randomly. Woody will contact the selected members.
The following is a list of tentative questions. Please feel
free to provide feedback on the questions to make this
a valuable feature of Taking Care of Business.
•
•
•
•
•
•
•
•

Tell us a little about yourself personally.
Tell us a little about yourself professionally.
Tell us a little about your current district/employer.
What do you see as your district’s/employer’s most
significant challenges?
What recent accomplishment are you most proud of
in your district/employer?
What is your motto to live by?
What is your one indulgence?
If money was no object I would…?

Please look forward to the phone call that may be
coming your way.

Laserfiche solutions reduce misfiling, document
retrieval time and photocopying and paper distribution
costs in more than 21,000 government and private
sector organizations around the world.

Document Management
Solutions
• Prevents lost records.
• Saves storage space.
• Manages records easily.
• Finds documents quickly.
• Makes images centrally available.
• Eliminates the need for file cabinets.

“One man can be a crucial ingredient on a team, but
one man cannot make a team.”
Kareem Abdul-Jabbar.

TEAM -- Together
Everyone
Achieves
More

What can Laserfiche do for you?
Contact Dan Saugstad

920-438-0345
for Information on Laserfiche’s
Innovative New Products

Corner of Main & Monroe • Downtown Green Bay
920-435-5353 • Mon.-Thurs. 7:30-5:30, Fri. 7:30-6:30, Sat. 9-3
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WASBO Assists St. Bernard
Parish Public Schools
With the assistance of WEA Trust, WASBO is working
to raise funds to send to the St. Bernard Parish Public
Schools. This district was devastated by Hurricane
Katrina. We have invited their District Administrator,
Doris Voitier, to speak at our conference. She will be
accepting the John F. Kennedy Profile in Courage Award
that week. Someone from their district will be joining us
to share their experience in dealing with a disaster of a
magnitude we all hope to never face. Be sure to attend this
session to learn from them.
You can help! Look for fishbowls at the Spring Conference
or make a donation on your registration form. Recovery is
a long road and their needs are many. Any assistance we
can provide will be put to good use educating kids!

This is the story of the St. Bernard Parish Public
Schools as provided by the School District.
The St. Bernard Parish (county) Public Schools are
located to the east of New Orleans, and service students
in grades Pre-K (3 and 4-year-olds) through 12th. On
August 15th, 2005, over 8800 students reported to
school at 15 different school sites. Just two weeks
later, on August 29th, each of those students’ schools,
homes, churches, playgrounds and favorite restaurants
and businesses were destroyed by Hurricane Katrina.
A very conservative, close-knit, family-oriented
community was wiped out within a 24-hour period,
and the lives of its 68,000 citizens were turned upside
down forever.

how devastating
the destruction
would be.
The flood waters came as a wall of water, sending
those remaining in the community in their homes
and in shelters of last resort scrambling to rooftops
and second floors. Flood waters rose as high as 2025 feet in some areas, as low as 30 inches in some.
But only approximately one acre of dry land stood
amid the devastation. Residents with boats and first
responders began to traverse the parish as if it were a
large lake in an attempt to rescue those trapped in their
homes. They were brought to the nearest two-story
structure that still rose above the flood waters, in most
cases schools, and slowly the horror story unfolded.
The storm came roaring in on Sunday night. No help
from the outside came until Tuesday afternoon, while
flood waters still dominated the scene. And that help
was from the Canadian government in the form of a
disaster search and rescue team.

For the school district, the largest employer in the
community, the devastation was unimaginable. Each
of the 15 public school sites was severely damaged
and, without extensive repair, would not be inhabitable
for the rest of the school year – and some many for
years to come. Immediately, all of the students were
displaced and all of the teachers, administrators, and
support staff unemployed. Ceilings fell in, walls
Hurricane
Katrina collapsed, furniture, materials and lives were turned
represented the perfect upside down. Nothing was where it had been, and very
storm for the New little, if anything, remained unscathed.
Orleans area – a slowJust as quickly, however, the Superintendent of
moving, Category 4 or
Schools, Doris Voitier, who had ridden out the storm at
5 storm heading into the
Chalmette High School and witnessed the destruction
area from the mouth of
as it was happening, huddled with a very small group
the Mississippi River.
of administrators in temporary offices at the State
St. Bernard Parish is
Department of Education in Baton Rouge and began to
nestled amid four bodies of water. The Mississippi
plan the rebuilding of our schools. They couldn’t let
River forms its southern boundry, the Mississippi
the school district die.
River Gulf Outlet and Lake Borgne are to the north,
the Gulf of Mexico to the east, and the Industrial Canal By mid-September, it became obvious that refineries
is to the west. As the 65-foot storm surge fueled by in the area would be running by mid-October. First
190-mph winds approached our community, it was not responders were staying on the job. By October
a question of if our levees would be breached but of
those businesses and agencies would erect temporary
Continued on page 11
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WASBO Assists St. Bernard Parish Public Schools
Continued from page 10

housing for families in the forms of tents, trailers, and Our state allotment of dollars has been shifted to
campers. Children would be back in St. Bernard. So, districts in other parts of the state that now house the
remaining 5000 or so of our students. Our allotment
too, the schools had to return.
of restart dollars from the federal government will not
The district planned to open a temporary school for finance building expenses nor can it be used for the
between 50-100 students in temporary trailers on the 10% FEMA required match. Our Community Disaster
parking lot of Chalmette High School’s football field. Loan from the federal government cannot be used
Chalmette High had been the home of 1000 students for construction. All of our available funds assume
9-12 before Katrina, but it had also been the shelter of that our infrastructure is in place, but it washed away
last resort for 250 on the night of the storm. Before overnight.
the week of devastation was over, however, more than
1500 would seek shelter on its second floor and in its So, that is where we are, and why we say money is our
gymnasium. It seemed only fitting, then, that it reopen greatest need. For every $10 that we spend to replace
as the site of the first returning school. Trailers were buildings and/or contents lost in the storm, FEMA will
reimburse us $9, with the school district responsible for
ordered, plans were made, and registration was held.
the remaining $1. For example, if we spend $100 to
On November 2nd, the first day of registration, over replace a computer, FEMA will reimburse us $90 after
320 students registered to return to classes. Not we produce the bill for the purchase. It is becoming
only were the children of refinery workers and first more and more difficult with our reduced revenue to
responders coming to school, former students were make that initial
driving in from all parts of southeast Louisiana to $100 purchase and
return to “their” school. Children were desperate for then wait for the
some normalcy in their lives, and going to school in St. 90% reimbursement.
Bernard and seeing some of their friends for the first Therefore,
your
time in two months represented a bit of normalcy. The c o n t r i b u t i o n s
district made great effort to return every principal and together give us
at least one teacher from each school to work so every that
immediate
child would find a friendly face.
purchasing
power
On November 14th, the school opened to approximately and ultimately
350 students, and by Christmas, enrollment was at become akin to the overall 10% match the school
653. Well over 1500 students arrived for the second district must pay. In simplest terms, your $1 helps us
semester which began on January 18th, and by year’s with a $10 purchase.
end, over 2300 students were attending St. Bernard
Unified School. On August 14th of this school year,
an additional school site was repaired, and today our
enrollment stands at 3800. Our goal was to bring home
any student who wanted to be here, so we built it, and
they came – from each of the parish’s former public,
private, and parochial schools. But it has not been an
easy road.

Will St. Bernard return to a community of 68,000?
More likely a community of 20,000. Will we return
to a school district of 15 schools and 8,800 students?
More likely a district of 4500 and 5 or 6 school sites.
What we have been through we wish upon no one
– ever. The pictures only tell half of the story. No one
has yet been able to photograph a broken heart.

The school district has, to date, received about half of
the $250 million of eligible, reimbursable expenditures
from FEMA. When - or if – all of the money will come,
we cannot predict. Bureaucracy has that tied up in red
tape. Our funding levels through sales and property
taxes are unpredictable at best since few businesses are
operational and all homes were heavily damaged. We
hope to recognize some continuing sources of revenue
through our operational refineries and public utilities.

We have a very, very long journey ahead of us. So
we began it with the first step – opening the Unified
School. We are now of the mindset that hard work, a
can-do spirit and encouragement from our neighbors
across the nation will help us along that journey. We
remain, for the most part, homeless even though we are
almost a year and one-half out from the storm, but we
are full of spirit. Thank you, thank you, and thank you
again for listening to our story. And may God bless
you for caring.
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Wisconsin Schools Can Save Money
and Protect the Environment with the Help of
Focus on Energy
- Focus on Energy promotes energy efficiency as a
way to boost schools’ bottom lines Providing a premier education to Wisconsin’s children
is not cheap – in fact, education is only as good as the
teachers, books and resources available. Beyond
these obvious expenses are those that pertain to the
environment in which the teaching and learning occurs.
The heat, water and electricity and the other basic
needs of a school’s operation comprise a very large
part of the overhead each year. Focus on Energy’s
Schools Program, part of Wisconsin’s statewide
energy efficiency and renewable energy initiative, has
a team of experts who work with schools and districts
to help lower operational and maintenance costs and
maximize savings through energy efficiency. Each
dollar saved on energy expenditures is another dollar
for use in the classrooms.
While energy costs are only a small part of a school’s
total budget, they are one of the most controllable single
line items in a school’s budget. Trying to determine
cost effective ways to cut energy costs is not only time
consuming, but at times daunting for an untrained
professional. Focus on Energy’s advisors provide
services to schools, including collecting and analyzing
energy use data, identifying areas for improvement,
developing a cost saving plan and providing technical
training and assistance. In addition, energy advisors
assist schools with obtaining financial incentives to
help subsidize the cost of energy efficiency projects.
Since 2001, Focus on Energy has helped 1,129 schools
save more than $44,167,255 on energy costs. We use
our expertise to help Wisconsin’s schools reduce energy
consumption and lower energy bills, which will allow
them to allocate more dollars to educational resources
and lead by example in the area of environmental
conservation.

of Wisconsin’s K-12 public schools. It provides
a benchmark against which facility managers and
energy experts can compare a school’s energy use data
and quantify the budgetary impacts of equipment like
computers, air conditioners and swimming pools. The
study also dispels common myths pertaining to energy
efficiency including the idea that newer schools are
automatically more energy efficient than older schools.
Most importantly, this new information gives school
administrators a valuable resource to help them make
better choices with their tight budgets.
“This study’s findings will help every school district
to learn how to better control energy costs,” said
Woody Wiedenhoeft, Executive Director of the
Wisconsin Association of School Business Officials.
“Although energy costs continue to rise, they are a
controllable element in every school’s annual budget
if energy conservation and efficiency projects are
implemented.”
For more information about the findings in the Energy
Benchmarking of Wisconsin’s K-12 Schools study or to
learn how a Focus on Energy Schools Program energy
advisor may be able to help your school, call Focus on
Energy at 800.762.7077 or visit focusonenergy.com.
About Focus on Energy Business Programs
Focus on Energy, a statewide service, works with
eligible Wisconsin residents and businesses to install
cost effective energy efficiency and renewable energy
projects. We provide technical expertise, training and
financial incentives to help implement innovative
energy management projects. We place emphasis on
helping implement projects that otherwise would not
get completed, or to complete projects sooner than
scheduled. Our efforts help Wisconsin residents and
businesses manage rising energy costs, protect our
environment and control the state’s growing demand
for electricity and natural gas.

To better serve our customers, Focus on Energy’s
Schools Program recently completed the Energy
Benchmarking of Wisconsin’s K-12 Schools study.
The case study includes data from 1,293 schools in
226 school districts representing more than 60 percent
12
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“A penny saved is a penny earned.”
Benjanmin Franklin
Taking Care of Business

WI Schools Can Save Money & Protect the Environment
with the Help of Focus on Energy
Continued from page 12

WASBO Foundation 60th
Annual Spring Conference
& Exhibits

Focus on Energy
Services and Resources
Tracking your current energy use.
Surveys to help you identify and evaluate ways
to save energy.
Reports with specific recommendations,
including advice on new technologies.
Technical assistance in reviewing retrofit,
renovation and new construction projects.
Help in locating contractors to implement your
project.
An independent review of cost/benefit studies.
Focus on Energy financial incentives, plus help
in finding other government grants and low
interest loans.
Help in finding and evaluating financing
offered by banks and other private institutions.
Focus on Energy sponsored training seminars
on identifying and implementing energy-saving
measures.
Assistance in integrating federal and state
programs, such as U.S. Department of Energy
and Environmental Protection Agency (EPA)
energy and environmental programs.
Advice on buying ENERGY STAR® and
other energy efficiency equipment, including
computers, motors, lighting and electronics.
(ENERGY STAR is an EPA program designed
to reduce air pollution through energy
efficiency.)

WISCONSIN

May 15-18, 2007
The La Crosse Center ~ La Crosse, WI
Register online at
www.WASBO.com
Exhibit Space and Sponsorship
Opportunities Still
Available

es t
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Students
Staff
Educational Opportunities
Team Work & Networking
Service Affiliates

Come to La Crosse!

Wisconsin Association of
School Business Officials Foundation
4797 Hayes Road, Suite 101, Madison, WI 53704
Phone (608) 249-8588 Fax (608) 249-3163
wasbo@wasbo.com www.wasbo.com

Shop Online at www.WASBO.com
Shop name brand stores from the ease of
your desk. No long lines.
Delivered directly to your door.
And...A percentage of your purchase will
go to WASBO which will help us do more
for you!

Taking Care of Business

www.wasbo.com

From
www.WASBO.com
click on the “Member
Mall” on the left
navigation bar, select
your category - start
shopping!
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BOOK REVIEW

Nice Girls Don’t Get the Corner Office
Nice Girls Don’t Get the
Corner Office, subtitled
101 Unconscious Mistakes
Women Make That Sabotage
Their Career, written by
Lois P. Frankel, PhD.
Dr. Frankel is president
of Corporate Coaching
Orvin R. Clark, EdD, RSBA International, a Pasadena,
EDAD Chair
CA based consulting firm
University of Wisconsinthat specializes in
Superior
executive coaching, leadership development, and
team building. She is an internationally recognized
executive coach who has worked with Fortune 500
companies, and identifies why some women get
ahead in their careers while others stagnate. She
has created a unique set of behaviors that women
learn in childhood that sabotage them as adults; 101
unconscious mistakes that hold women back. Nice
Girls Don’t Get the Corner Office is 260 pages in
length and is a national bestseller. This book is a
composite of twenty-five years of experience as a
coach, trainer, human resources professional and
psychotherapist. It’s about the unique mistakes
women make at work.
How do you know this book will help you? Dr.
Frankel stated, “First read through the following
list of ten characteristics and check those that you
honestly say are typical of you most of the time:
____ Most people describe me as professional.
____ I have the reputation of being credible.
____ I am known for being assertive.
____ I have been told I am capable.
____When I speak, others get the idea I am
intelligent.
____ I am comfortable with being direct.
____ My way of speaking causes others to describe
me as articulate.
____ I would say when it comes to the workplace, I
am politically astute.
____ My middle name is self-confident.
____ My actions illuminate that I know how to selfmarket.
If you’ve checked all ten items, it’s time for you
to write your own book. On the other hand, if you
checked only zero through seven items, this book

was written with you in mind.”
In Chapter one there is a self-assessment to take
which will enable you to identify which of the 101
mistakes to focus on. The book is written so that
the 101 mistakes are identified and coaching tips
follow each mistake description. This book is on
empowerment moving from girlhood to women-hood
and developing a repertoire of appropriate behaviors.
The mistakes impeding women from reaching their
career goals or potential aren’t a result of being
stupid or incompetent – they’re simply the result of
acting in ways consistent with their socialization.
After reading the book it’s time to take inventory and
develop a Personal Development Plan as outlined in
the last chapter. Dr. Frankel provides some specific
beginning coaching tips:
• Give yourself permission to move from
girlhood to women-hood.
• Visualize yourself as you want to be.
• Talk back to the fearful voice inside your
head.
• Surround yourself with Plexiglas shield.
• Create the word on the street.
• Recognize resistance and put a name on it.
• Ask for feedback.
• Don’t aim for perfection.
Do these “nice girl” mistakes sound familiar?
Mistake #4 - Doing the Work of Others.
Coaching tips:
• Stop volunteering for low-profile, low-impact
assignments. If necessary, sit on your hand
rather than raise it.
• Recognize
when
people
delegate
inappropriately to you. It’s their problem, not
yours.
• If you’re a manager or supervisor, don’t let
people delegate up. Avoid the tendency to
take over a task because it will be faster if
you do it yourself. Instead use it as a teaching
opportunity.
• Use self-talk to replace feeling guilty about
saying no.
Mistake #16 – Needing to be Liked.
Coaching tips:
• Use self-talk to counter the need to have
everyone like you all the time.
Continued on page 20
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Is Your Art Classroom Safe?
By Wausau Insurance Loss Prevention Department

chemicals to enter the
There is the potential for students to become injured
body through contact.
in art classrooms by contacting, ingesting, or inhaling
chemicals associated with art projects. Teachers 8. Require students to
wash hands thoroughly
have the responsibility to provide students with a
when
finished
safe learning environment. To help develop a safer,
working.
low-hazard classroom work area, it is important to
start with a thorough inventory and understanding of 9. Keep dust to a
minimum by using
existing conditions. Here are 5 common hazards and
damp sponges and wet mopping rather than dry
20 controls that art teachers should review and use as a
sweeping.
guide to help make classrooms safer:
10. Pre-mix dry materials (e.g., powdered paints and
ceramic products) when students are away from
Common Hazards Typically Found in Art
the classroom to help reduce exposure to hazardous
Classrooms:
dusts.
1. Eating and drinking allowed while working on art
11. Use only water-based markers. Permanent markers
projects
should have limited use in schools (especially in
2. Improper ventilation of work areas
grades K-6).
3. Forgetting to wash hands after working with paints
12. Keep supply cabinets in order, label all supplies,
and other chemicals
and dispose of unlabeled containers. Keep liquids
4. Lack of training about safety and first- aid
in tightly covered, clearly marked containers.
procedures
13. Meet with the school nurse to get information
5. Failure to immediately wipe-up spills
on first-aid procedures in the event of ingestion,
inhalation, or reaction problems. Find out if any of
Suggestions for
your students have allergies that might be adversely
Controlling Hazards in
impacted by art room activities.
Art Classrooms:
14. Have first-aid supplies, as allowed by the school
1. Include safety
nurse, available in the classroom.
procedures in lesson
15. Install an emergency eyewash station where there
plans.
is a significant exposure to chemicals.
2. Post and enforce
16. Store materials and containers in such a way that
safety rules and
they will not easily fall off of shelves.
provide verbal
17. Make sure proper ventilation is available when
warnings.
working with art materials and equipment
3. Establish a dress code for art classrooms (e.g., no
(e.g., paint spraying, kiln firing, clay mixing,
loose long hair, no loose clothing, and no dangling
photographic processing, etc.).
jewelry when using power tools, potter’s wheels,
18. Use nontoxic glues and adhesives (rubber cement
etc.).
and airplane glue should not be used in the
4. Model appropriate procedures and wear necessary
classroom).
protective gear (e.g., eye protection is necessary
when chipping and carving sculptured forms and 19. Keep a complete inventory of all art materials and
when cutting and sanding wood).
related Material Safety Data Sheets (MSDS), and
5. Require students to pass safety tests prior to being
keep them readily available.
allowed to operate power tools and machinery or 20. Use a classroom safety checklist as an effective
before they use high-hazard chemicals.
way to help monitor and control hazards. Teachers
6. Restrict students from eating and drinking while
should use checklists to perform semiannual safety
working on art projects.
inspections of their classrooms.
7. Make sure students do not have exposed cuts or
sores on their hands or arms that might allow

Continued on page 21
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Effecting change within an organization begins within
yourself. And Stritch is uniquely qualified to help –
regardless of whether you serve in the educational,
non-profit or business sectors. We offer a Doctorate of
Education in Leadership for the Advancement of
Learning and Service for anyone who really seeks to
make a difference. It’s a 3-year program that meets one
weekend per month. We also offer educators a District
Administrator Licensure program with courses that
transfer directly into our doctoral program. For more
information on these or other advanced programs,
call 1-800-347-8822 ext. 4042. Or visit stritch.edu.

The bridge between where you are and where you want to be.
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Legislative Update
State Budget Update
Hang On to Your Hat!

The SAA was extremely well- now moves on to the difficult job of making decisions
represented at the recentlyconcluded series of six Joint
Finance Committee (JFC)
public hearings on Governor
Doyle’s 2007-09 state budget
proposal (SB 40). At least
John Forester
37 SAA members testified in
SAA Director of
support of the SAA positions
Government Relations
on the Governor’s K-12
budget proposals, highlighting the cumulative impact
on their districts of 14 years of revenue caps, and
clearly illustrating the harm that any additional caps or
funding cuts would do to Wisconsin public education.

and casting votes on the various parts of the budget
bill. At the time of this writing, the co-chairs had yet
to successfully negotiate several important procedural
issues – such as, removal of policy items and whether
the committee will work from the Governor’s budget
or the base budget – that must be taken care of before
the committee moves forward.

In the past two sessions, the Joint Finance Committee
was controlled 12-4 by the Republicans, who were able
to make any changes they wanted to the document.
This session, the committee is split 8-8 and it will
require nine votes to make any changes to Governor
Doyle’s budget. It will also require nine votes to start
Those testifying included Mary Randall, Principal, Rice from scratch and build a new budget.
Lake; Chad Trowbridge, Business Manager, Chippewa
Falls; and the following district administrators: Bill The last time the committee was split, the co-chairs,
Andrekoupolous, Milwaukee; Lou Birchbauer, Senator Burke and Representative Gard, agreed to use
Greenfield; Kathy Cooke, Hamilton; Phil Ertl, the bill introduced by Governor McCallum as the basic
Wauwatosa; Art Rainwater, Madison; Susan Alexander, document, but removed all or parts of 19 different
Markesan; Tom Evert, Janesville; Mary Gavigan, agencies or programs to be decided by adding items to
Stoughton; Randal Braun, Cameron; Bruce Quinton, those agencies’ base budget. In both cases, it required
Pepin; John Gaier, Neillsville; Al Brown, Chetek; Jeff nine votes to delete from the bill or add to the base.
Earhardt, Mellen; Jesse Harness, Menomonie Area; The committee also removed 150 “non-fiscal policy”
Michael Schoch, Chippewa Falls; Jim O’Meara, Prairie items from the bill and introduced them as separate
du Chien; Sam McGrew, Cuba City; John Hendricks, legislation.
Sparta; Rob Wagner, Lancaster; Nancy Hendrickson,
Pecatonica; Bryce Bird, Riverdale; Richard Burby, The committee began executive action on the bill on
Seneca; Michael Murphy, River Ridge; Al Prosser, May 2 and concluded on June 7, when a substitute was
Tomahawk; Wayne Johnson, Nekoosa; Dick Peters, recommended for adoption, 12-4. The committee’s
Crandon; Chris Patritto, Hurley; Jerry Trochinski, changes were reported to the Senate on June 18, which
Phillips; Dennis Dervetski, Park Falls; Mark Luoma, adopted a “super simple” amendment to the committee
Glidden; Mike Richie, Northland Pines; Bob Reinke, substitute and passed the measure 19-12. The Assembly
Winneconne; Sara Croney, Oconto; Dan Nerad, Green took up the Senate version of the budget on June
29 and adopted another “super simple” amendment
Bay; and Joe Heinzelman, Oakfield.
incorporating Assembly Republican Caucus changes.
The SAA extends a big “thank you” to the members The amended version of the bill passed 61-38.
that took time out of their very busy schedules to
stand up for public education at these important A conference committee was named to work out the
JFC budget hearings. The quality and clarity of our differences between the two houses’ versions of the
message in support of Wisconsin school children was bill. There were 800 items in dispute. The committee
met first on July 5 and concluded its work on July 26.
outstanding.
The conference report was approved by the Assembly
Now that the public hearings are completed, the JFC 73-22 and the Senate 25-8. The compromise bill was
Continued on page 37
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Visit us at the WASBO Spring Conference Exhibits May 17th, Booth Number 3

Continuing to be the finest, MOST COMPLETE parent-pay electronic
payment service and school reporting system in the country…
Parents can pay online from their checking account or by credit card through your
school district’s own website for lunches, registrations, and all other school activities.
Schools can accept credit cards without losing fees. There are no invoices, no equipment,
and no extra expenses to the school.
e~Funds for Schools interfaces with school lunch systems and other school
programs so that all funds collected do not require manual entry of funds received.

Maintain full control of services, simplify lunch collections, reduce labor tasks, and
increase cash flow. Start streamlining registration processes for next year…
Learn about the many other features that will save costs and help add more
benefits to your school ...Log onto www.efundsforschools.com
Call today…. MWI @ 262-377-8306 or email: rwaelti@wi.rr.com
Taking Care of Business
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Book Review
Continued from page 15

•

•
•

Ask yourself where the inordinate need to
be liked comes from. If you find the answer,
you’re more likely to overcome it.
Balance your inclination to serve others’ needs
with serving your own.
When people get angry or annoyed with us, it’s
often for the purpose of getting us to do what
they want. Don’t fall for the ploy.

Mistake #32 - Taking Full Responsibility.
Coaching tips:
• When assigned a project or task, avoid the
tendency to start doing. Take time to think
it through, plan it, identify resources, and so
forth.
• Continually build relationships throughout your
company and your professional community.
When you need a relationship, it’s too late to
build it.
• Don’t reinvent the wheel. What I’ve come
to realize is that there’s not too much new
under the sun. If I have to do something, it
means other people must have done it before.
Find these people and ask them to share their
expertise.
• Learn to delegate. Even if you don’t have
staff reporting directly to you, call on the
relationships you’ve built to help with
providing assistance.
Mistake #67 – Using Touchy-Feely Language.
Coaching tips:
• Practice beginning your sentences with
declarative I statements such as I think, I
propose, I intend, or I would like.
• Take more risks stating your thoughts with
conviction.
• Develop a more businesslike vocabulary
by reading books and articles targeted to
businesspeople.
• When writing letters or emails, go back and
edit them with the intention of strengthening
your written word.
• Don’t entirely relinquish touchy-feely language
– just be more discriminating in how you use
it.
Mistake #78 – Wearing Inappropriate Make-up.
Coaching tips:
• Go to the makeup counter of a high-end
department store and ask a salesperson for a
20
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free consultation.
Ask a trusted colleague or friend who wears
makeup that complements her features if she
would be willing to give you feedback on
yours.
If you tend not to wear makeup, begin by using
small amounts as recommended by a friend or
consultant.
Go to a Mary Kay or Avon consultant for
helpful makeup hints.
Stand with your back to a mirror and quickly
turn around and look at your face. What’s the
first thing you notice? That may well be the
place to use less - or more - makeup.

There are 96 more mistakes and sets of coaching tips
for both women and men. This book is for both men
and women for personal development and improving
their supervision skills in dealing with both genders.
Anyone intent on getting ahead in the business world
should read this book.
Bookkeepers’s Corner
Continued from page 6

local CESA. Most school districts do not work
with a CCDEB. The 600 series is for the exclusive
use of State Aid. The Aids Register found at http:
//dpi.wi.gov/sfs/online_ar.html has the necessary
account coding and specific state aid information.
Post the receipts exactly as the register identifies
it. Often times you will note that a Project code is
also required. The 700 series is used for federal aid.
The account coding for federal aid is also found on
the above mentioned Aids Register. Usually coding
contains a Project code. If you believe you have
received a state or federal aid but cannot find it in
the Aids Register, consult with your auditor or the
DPI. The 800 series has limited use and generally
deals with other capital items for capital leases. Seek
guidance from your auditor or the DPI when dealing
with capital or capital lease situations. The 900 series
also has limited uses which are workers’ compensation
dividends and Medicaid reimbursement.
Most receipts will end up in 200 series accounts.
A good rule is to look for an account in one of the
specialty areas and then when none is found, look to
the 200 series for a solution. This approach will work
with everything except donations and gifts.
Good luck with receipt coding. The process appears
intimidating at first, but once you learn the few
fundamentals, you should do just fine.
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Is Your Art Classroom Safe?
Continued from page 16

Artwork
can
become a fire
hazard in a school
when it is put on
display.
State
Fire Prevention
Coordinators
for the State of
Wisconsin
Department of Commerce offer the following
comments regarding artwork and materials attached to
walls and ceilings:
•
•

On
a
related
note,
Wausau’s
loss
prevention
team has received
a
number
of
inquiries asking
if candles can
be burned in
school offices and
classrooms. The
answer is NO they cannot. Per The Wisconsin
Administrative Code, Department of Commerce,
Artwork can be attached only to the walls, and not Chapter Commerce 14 … the use of open flame candles
the ceilings, in classrooms and hallways.
or open flame fixtures in public buildings and places of
Artwork and teaching materials are permitted to employment is prohibited. Refer to 14.03(3)(b) of the
be attached directly to walls and shall not exceed codes for more details.
20% of the wall area in buildings not protected by
an approved automatic sprinkler system. Because
the combustibility of artwork cannot be effectively
controlled, the quantity (in terms of the wall area
covered) is regulated to avoid creating a continuous
combustible surface that will help spread flames
Please go to www.wasbo.com
across a room.
and click on “Classifieds”
The percentage of wall area increase to 50% with
for complete job posting
an approved automatic sprinkler system.
information.

Employment
Opportunities

•

Efficient
THE TRUST
DIFFERENCE

KATHI HANSEN “ The WEA Trust does a really good job of holding down manageRetired Elementary
ment costs and administrative costs and administering the plans,
Special Education Teacher
so more premium dollars are actually spent providing coverage to
Kaukauna
members and not going for shareholder profits like other insurance companies. The focus of the Trust is providing the best possible coverage and service that they can.”

Our commitment is to provide quality insurance and exemplary service to Wisconsin’s public
school employees. This is our promise. This is the Trust Difference.
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WASBO 60 Years
Continued from page 1

evening starts with the Baird Masquerade Reception
and then our Mardi Gras theme continues with the
Dixieland Casino Night and Silent Auction. We will
help support Erin Green’s campaign for the ASBO
Vice Presidency with proceeds from the auction. We
will finish our day on Thursday with a Taste of New
Orleans sponsored by Johnson Controls, Inc. and Piper
Jaffray & Co. Friday starts early with the Siemens
Walk for Kids, which is a fund raiser for the music
program presented at the January Joint Convention
with additional proceeds benefiting the St. Bernard
Parish Public Schools.
Our professional staff development agenda kicks
off Thursday morning with Bill Collar. He will
demonstrate the importance of a Positive Mental
Attitude as the motivating key to our personal and
organizational work - going from good to better and
better to best. Utilizing humor and historical references
to make his point, practical tips will be presented for
keeping an optimistic state of mind.

who recently met the requirements of this rigorous
Facilities Certification curriculum and award them
their certificates signed by State Superintendent Libby
Burmaster. Early Thursday morning, time has been set
aside for WASBO committees and for the Mentors and
Mentees to meet for their important work. We will also
have the opportunity to learn about the newest and best
tools available pertaining to the operation of school
districts by 125 exhibitors. We depend a great deal
on the knowledge, skills and expertise provided by our
WASBO members in the private business arena. Look
forward to this opportunity to learn from our Service
Affiliate Members.

We have a number of generous sponsors who help make
it possible to provide a quality learning experience.
They are too numerous to list here, but you will see
them recognized throughout the conference. Please
take time to add your personal voice of appreciation
during the conference. We must thank the West
Central Regional for their participation with the Spring
Conference Planning Committee in handling many of
The conference offers an additional 35 staff the details.
development sessions on numerous school business
topics. In addition to the 35 breakout sessions, the I look forward to seeing all of you at the La Crosse
Facility Sessions for WASBO certification are being Center for our 60th Annual Spring Conference &
presented throughout the conference. At Friday’s Exhibits!
General Session, we will congratulate our members
Director’s Corner - OPEB SMOPEB!
Continued from page 24

Question: What is the magical cure for all my OPEB
problems?
Answer: I was told to keep this article to one page
and must end now. So in summary, I would yada,
yada, yada and so forth.
P.S. There is no magical cure! Good Luck!
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403(b) regulations are changing.
Be ready with 403(b) PlanSolutions

SM

Security Benefit’s comprehensive package of
services helps make sure your 403(b) retirement
plan is compliant with proposed IRS regulation
changes. 403(b) PlanSolutions includes:
• Complete plan installation
BE
• Common remitting for all
approved providers
• Compliance monitoring
For more information, call 1-800-747-5164
or visit securitybenefit.com.
Services offered through Security Distributors, Inc. (“SDI”). SDI is
a subsidiary of Security Benefit Corporation (“Security Benefit”).

READY

Answer: There a variety of options being marketed.
They all sound good. However, before you invest in
anything make sure you have a thorough understanding
of the investment and its risks. Also, make sure your
school board understands the investment and its risks.
Above all, remember that if things go wrong, everyone
will be pointing fingers at the financial expert for the
District. That means you!

Taking Care of Business

Because umbrellas
can only do so much.
Smart engineering of

roofs, walls, pavements

and waterproofing

In Milwaukee,
Milwaukee,
call
call Kim
PeteReich
Nottleson
at
at 414-744-6962
414-744-6962
or
or visit
visitus
usatat
www.inspec.com
www.inspec.com

“Life is an opportunity to contribute love in your own way.”
Bernie Siegel

SPECIALISTS IN WISCONSIN SCHOOL DISTRICT FINANCE

Griffin, Kubik, Stephens & Thompson, Inc. offers service to school districts in:
9 Existing debt analysis
9 Structuring bond issues
9 Refunding assistance

9 Capital project planning
9 Unfunded pension liability analysis
9 Continuing disclosure

9 Referendum planning
9 Cash flow borrowings
9 Rating assistance

Serving School Districts throughout the State of Wisconsin
Contact one of our licensed professionals today:
David DeYoung
Senior Vice President & Manager
dave.deyoung@gkst.com

Mike Hallmann
Vice President
mike.hallmann@gkst.com

Valerie Braun
Senior Analyst
valerie.braun@gkst.com

Call us Toll–Free at (800) 445-2982
111 E. Kilbourn Avenue
Suite 2325
Milwaukee, WI 53202
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Director’s Corner

OPEB SMOBEP! YADA! YADA! YADA!
By Gary Kvasnica, Director of Business Services, Kimberly Area School District
If you are a seasoned School
Business Official (politically
correct answer for us old people),
it seems like there is a new
Gary Kvasnica
potential crisis every few years.
WASBO Director
My personal favorite is that all of
our computers were going to stop working on January
1, 2000.
The latest dilemma is Other Post Employment Benefits
(OPEB). With every new crisis there is a plethora
(had to use my spell checker on this one) of experts
who just a happen to provide their expertise for a fee.
I don’t consider myself to be an expert. However, I
have gone through many trials and tribulations since
our District’s first actuarial study 5 years ago and my
advice is free. So here we go.
Question: Is OPEB just an accounting gimmick or
should I really be worried about it?
Answer: Yes and No. (I should be a politician.)
The Governmental and Accounting Standards Board
(GASB) doesn’t require you to fund your liability, it
just wants you to report it on your financial statements.
There is nothing to prevent you from continuing to
pay for retirement benefits on a pay-as-you-go basis.
However, as this liability continues to grow, it can
have a negative impact on your bond ratings. More
importantly, the amount you contribute for pay-asyou go retirement benefits each year will continue to
grow. Ten years from now, instead of paying 5% of
your budget toward retirement benefits, it might be
10%. If you don’t believe me, look at your 1996/97
retirement budget and compare it to what you now
spend. The bottom line is this. If you don’t try to
address post retirement benefits now, you will have
even less money to spend on educating children in the
future.
Question: Other than GASB requiring an actuarial
study, why would I want to do one?
Answer: The true benefit of an actuarial study is
that it gives you information to drive future decision
making. Knowledge is power. Read further and you
will see what I am talking about.
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Question: What actuarial firm should I use?
Answer: They will all tell you what your liability is.
I have found the biggest value that an actuarial firm
can provide is its ability to do “what ifs” with your
data. If I increase my employee’s health insurance
contribution to 10%, what is the impact on my
OPEB liability? An actuarial firm that can rapidly,
accurately and cost effectively provide this data will
help you make better decisions.
Question:
I just paid a considerable amount of
money on an actuarial study that told me I don’t have
enough money, now what?
Answer: The first thing you should do is share the
actuarial study results with your labor unions. When
I showed our first actuarial study to our teacher’s
union 5 years ago, they thought I was making it up.
The lead negotiator even bet me a dinner that nothing
would ever come of OPEB.
In our last bargain,
both our support staff and teacher unions made their
first post-retirement benefit concessions. This would
not have happened if they had not seen that actuarial
study. (By the way, the Santa Fe Chicken Salad at
Applebee’s was great!)
Question: How can I reduce my OPEB liability?
Answer:
You can start a Trust and begin funding
the liability through a wide variety of investment
options or you can reduce your liability by changing
the level of benefits. I would do both. However,
you will make the biggest impact by reducing the
level of benefits. It can be done (retirement benefit
concessions versus a QEO!) and it is easier than trying
to come up with money you don’t have.
Question: Should I start funding the Trust now or
wait until GASB requires me to report my liability?
Answer: The longer you wait to start funding your
Trust. the greater your liability will be.
Question: What investment option would you
recommend?

www.wasbo.com

Continued on page 22
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ask

l i st en

so l ve

Looking for a way to streamline
your accounts payable process?
The Commerce Bank Visa® Accounts Payable Card Program gives
you the power to reduce administrative costs and increase control
of your payables process.
•
•
•
•

Improve Operating Efﬁciency
Reduce Check Writing Cost
Improve Supplier Relations
Custom and Consolidated Reporting

Stop by our booth at the Spring Conference in May and learn
more about this automated payment process.
East • Cynthia Niewolak • 773-463-4851
West • Mark Pender • 630-968-1069

“Words are sacred. They deserve respect. If you get the right
ones, in the right order, you can nudge the world a little.”
Tom Stoppard

Taking Care of Business
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ASBO Update
A Report from the ASBO Board
Your Wisconsin contingent of
myself, Woody Wiedenhoeft,
Tina Hafeman, Roger Dickson,
Jeff Carew and Diane Pertzborn
attended the ASBO Toronto
Leadership
Conference
in
Erin Green
February.
In
my
view,
after
Director, ASBO International
Director of Business Services having attended ASBO leadership
Greendale School District
conferences every year since
1998, Toronto was the best ever. Several reasons stand
out:
• With 210 attendees, it was one of the largest ever,
with seasoned SBO’s alongside the newly minted
SBO’s, from all over the country. In fact, several
members from outside North America were in
attendance.
• In addition to personal development sessions
or speakers, the real work of ASBO was taking
place. Input was gained from ASBO committees
and state affiliate directors regarding to ASBO’s
10 Year Strategic Plan, recently drafted by the
Board. This is a key step in moving a large
organization forward because it includes buyin and input from ASBO leaders throughout the
country.
• The committees did their work of selecting the
most beneficial speakers for the Fall Annual
Meeting in Toronto, making sure hot topics in
all functional areas were covered. For instance,
compliance with the new IRS regulations on tax
sheltered annuities will be covered in depth.
• We heard from the four candidates running in
Toronto for Vice President and Board: Angie
Peterman from Oregon and Bruce Moltzan from
Alberta, Canada, for VP and Brian Mee from
Arizona and Paul Bobek from Iowa for Board.
The Board candidates will now be presented at
the Leadership Conference, with internet voting
taking place before the Annual Conference. All
four candidates have many special qualities and
knowledge that will help ASBO advance.
• We had an excellent chance to network with
our corporate sponsors during some wonderful
events in the historic ballrooms of the Fairmont
Royal York.
• Woody and Tina reviewed the hotel situation
and have secured our Wisconsin block at the
Fairmont. Good choice!
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As a reminder, all ASBO members are welcome
to attend the ASBO Leadership Conference
which is held each February at that year’s annual
meeting location. Being smaller than the Annual
Meeting, it is easy to meet new colleagues, and
get world class leadership development which is
ASBO’s hallmark.
Joining an ASBO committee is always
recommended and some of the committee’s
important work takes place at Leadership

ASBO Membership Drive!
I would like to invite you to consider joining ASBO. A
personal goal is to gain (20) Wisconsin ASBO members
before October of 2008, making Wisconsin the fifth
largest affiliate in ASBO. We are currently seventh.
Wisconsin has some of the most qualified members
of ASBO with our Master level certification programs
offered at UW-Whitewater , UW-Superior and other
institutions around the state. Only about seventeen states
have certification programs. Please consider joining
ASBO for only $135 annually - a great value! This is a
perfect time to join ASBO, as the dues increase to $185
in October.
What’s New with ASBO Corporate Support?
Two partners, MetLife and AXA Equitable have
stepped up admirably to the plate. MetLife was the
second largest sponsor of the Leadership Conference.
Additionally, MetLife paid for the ASBO Board to
attend a two-day ASAE (Association of Association
Executives) in January. The focus of the conference
was to work on board and staff relationships, processes,
and strategic plans. This was a chance to learn about
current research regarding what makes “remarkable”
associations, based on Jim Collins “ Good to Great”
work. Additionally, MetLife sponsors a new initiative
called “Bridges to the Future”, paying the ASBO costs
for one year for 100 new members. AXA has won the
RFP to sponsor the ASBO Eagle Award and the Eagle
Institute. The Institute is held in July at Gettysburg
and is also open to any ASBO member. AIG VALIC
continues to provide high level support to ASBO as well,
being the largest sponsor of the Leadership Conference.
This corporate support allows ASBO committee leaders
to attend the Leadership Conference without expense to
their districts. Another advantage to becoming involved
as a committee leader!
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COME TO TORONTO! - Excitement
Excitement….
….relaxation
relaxation…
…topnotch dining..
dining..
theater…
theater
… shopping
shopping…
…world class program”
WASBO colleagues.. I ask you to join me October 12-15, 2007 in Toronto for the 93rd Annual ASBO International Conference
at the historically elegant Canadian hotel, Fairmont Royal York, built in 1929. Canada’s early railroad owners built a series of
magnificent hotels across Canada, such as the Royal York, Banff Springs, Jasper Park Lodge, and Chateau Lake Louise in Alberta,
to encourage travel on the railroads. Canada only comes around every 10 years in the ASBO meeting rotation. Toronto is a
cosmopolitan, international destination and is the fourth largest city in North America.
With easy access and inexpensive flights from Wisconsin, cuisine from around the world, shopping (come on girls!), live theater(think New York and the Toronto film festival), and many sightseeing opportunities like Niagara Falls within easy range...
...Why would you not come? Dine at the top of the CN Tower at 1200 feet, or in a local brew pub!
Did I mention the world class leadership development that is ASBO’s trademark with 75 discussion groups, 20 pre-annual
meeting sessions, gold mine round tables, and super sessions. Let’s not forget the network of support you will enjoy from
colleagues around the world. Form new friendships as you enjoy the social networking opportunities. This Fall there will be 20 of
your colleagues attending from the UK, as they prepare to hire 10,000 business managers in the next five years.
This year will be a significant one for Wisconsin, as we plan a very special event to showcase our bid for the ASBO Vice Presidency
in Denver, 2008. Reserve a room by April 27th, to insure a room at the Fairmont Royal York with the Wisconsin group. Bring your
families and your passports!
On parle francais ici! (French spoken here) in what has been dubbed.. “the Hollywood of the North”. It can be called the “Paris” of
North America as well! Contact WASBO now to stay in the Fairmont Royal York block!
See you there!”
Erin Green
ASBO Director 2005-2008, Candidate for ASBO Vice President 2008, Chair- WASBO Membership Committee
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New Standards for Classroom Comfort
By: Bob Schmidt, Vertical Market Leader K-12, TRANE

According to the U.S. EPA, more than 53 million
children and 6 million adults (or 1 in 5 Americans),
spend a portion of their day inside a school building.
Yet, a significant number of students and teachers
struggle with classroom discomforts or distractions
ranging from noise, glare, mildew, and lack of fresh
air to hot or cold temperatures. Any or all of these
issues may impact an educator’s ability to teach, as
well as a student’s ability to concentrate and learn.
School building officials seeking to ensure classroom
comfort must balance the design and implementation
of solutions against the continuing need to slash
operational costs, curtail escalating energy
expenditures, and manage the shrinking availability
of budgetary resources for new capital investments.
New Standards in Green
However, through the combination of more efficient
technology and adoption of green building guidelines,
officials can be responsible to both the classroom and
the global environments, receive an attractive payback
on their investments, and achieve their operating
goals while improving teacher and student comfort,
productivity and performance.
Green building strategies outlined within the new
LEED for Schools Rating System, developed by the
U.S. Green Building Council, address the design,
construction, and modernization of K-12 school
buildings. LEED provides measurable criteria for
building healthy, high-performance schools with a
specific focus on children’s health, school site issues,
and educational spaces.
Issues relating to the energy efficiency and indoor
air quality impacts of heating, ventilation and air
conditioning (HVAC) systems are significant elements
within LEED. Nearly 2/3 of the points needed to earn
LEED certification deal with these areas.
This is no surprise to veteran business officials.
According to the Sustainable Buildings Industry
Council (SBIC), school districts can save 30 to 40
percent on utility costs each year for new schools,
and 20 to 30 percent on renovated schools by
applying sustainable, high performance, energyefficient design and construction concepts to improve

classroom comfort. Energy efficiencies can also
have a significant impact on the global environment
as well, as energy use is a significant contributor to
global warming.
New Standards in Integration
Creating high performance, comfortable classroom
environments requires an integrated approach
between green building-standard facility design
and construction standards – and the corresponding
selection, implementation, and ongoing maintenance
and operation of building control systems and
technologies.
Properly designed, installed, and maintained energy
efficient HVAC products, systems and services keep
operating costs low and provide an environmentally
responsible solution.
New technologies, such as Web-based facility
management systems, are particularly beneficial
because they can connect building systems and
provide a common view of energy use patterns in
multiple schools across a district. Web-based building
automation systems enable better decision making and
provide superior performance and easy integration.
They also perform daily operations like the reporting
of buildings, systems and equipment, scheduling
by room, building or enterprise, data collection and
analysis, troubleshooting and alarm management.
Such systems assist school officials optimize critical
factors such as indoor air quality, acoustics and energy
efficiency to create high performance classrooms
across various buildings.
New developments in open control systems, or
non-proprietary, server-based building automation
systems, offer even more benefits, including increased
flexibility and tighter energy management. Open
control systems are easily integrated into schools’
existing Local Area Network (LAN) to streamline a
school district’s approach to energy management.
New Standards in Technology
When retrofitting existing or constructing new
facilities or additions, consider reaping the even
greater energy and comfort benefits available from the
latest advances in HVAC solutions.
Continued on page 29
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New Standards for Classroom Comfort
Continued from page 28

Today’s leading edge HVAC solutions will combine
high energy efficient technology, service, and system
controls for system-wide control and monitoring.
Such leaps forward in technology will deliver a
higher Seasonal Energy Efficiency Ratio (SEER).
Best-in-class solutions will serve the need of a single
classroom while they are controlled centrally through
a single controller. They will offer high-efficiency
air filtration options to bring in fresh air from the
outside for proper ventilation and improve indoor air
quality. They will include humidity control options
for humidity-sensitive areas of schools like libraries
and computer rooms. The best solutions will also
employ system-wide monitoring and controls to save
additional energy by allowing operators to program
and set the system during peak use and downtime.
Combining these new standards in technology with
a service contract will help to ensure that systems
continue to deliver promised performance, humidity
control, energy savings while maintaining an
improved level of classroom comfort year-round.
New Standards in Increasing Efficiency
As public resources remain limited, or grow
increasingly more so, school officials must seek
significant opportunities to pursue innovative design
and operating processes to save energy and reduce
costs while improving the classroom environment.
Improving the efficiency of an HVAC system is one
of the easiest ways for schools to increase building
energy efficiency, reduce costs and improve the
learning environment. These tips can help:
• Use a life-cycle cost analysis, rather than a
first-cost basis, to compare the long-term cost
of owning and operating an HVAC system. In
many cases, the first-cost premium for energy
efficient equipment will be paid back through
reduced operating costs in the first year or
two;
• At startup, carefully inspect the entire air
distribution path for leakage and plug all air
leaks. Once in operation, recheck the system
annually for leaks;
• Ensure the HVAC system is thoroughly
commissioned prior to occupancy to assure
that it operates as the designer intended.
• Check room thermostats for proper set point,
Taking Care of Business
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operation and calibration at least twice per
year, or utilize programmable thermostats for
added efficiency;
Make sure that air openings of HVAC systems
are free of obstructions that can starve the
affected space of ventilation air and create
an unbalanced condition for the entire fan
system;
Ensure that building operating and
maintenance personnel receive proper
training, including refresher courses, to
use central energy management or building
automation systems effectively;
Inspect and maintain air filters as specified by
the equipment manufacturer. Optimally, they
should be replaced every three to six months;
Review ventilation set points periodically to
assure they match the current occupancy and
usage codes of the room;
Utilize service contracts to ensure that
building systems perform year-round at
promised, optimum efficiency levels; and
Participate in state programs that rebate
capital investments made in energy efficient
equipment.

New Standards for Classroom Comfort
By adopting new standards for classroom comfort,
school business officials can meet the continuing
challenges of establishing cost effective, energy
efficient, high performance classrooms for today’s
students and teachers, while protecting and promoting
the global environments for their future.
For more information, learn about LEED for
Schools on the Net at: http://www.usgbc.org, or
contact Bob Schmidt, TRANE, Madison, WI, at
rschmidt@trane.com or 715-355-5942.

The Wisconsin sub block of the ASBO Room
Block for Toronto is available through
April 27th. Please make your reservation
early. After the 27th, any unused rooms will
be returned to the general room block.
To make your room reservation, go to:
https://resweb.passkey.com/
Resweb.do?mode=ep_lodgingselect_
gi&groupID=91372
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How to Address the Issue of School Safety
By Tom Giannini, CPP
Director, Security Marketing, SimplexGrinnell
As Printed in the December issue of School Planning where and under what circumstances you want to
& Management
control access to the school by students, faculty, staff
and visitors; and identify gaps and/or weak points
in your existing security program. The report will
also present recommendations about the physical
A generation ago, safety in the classroom wasn’t a high- and electronic security equipment most appropriate
priority concern for school administrators. We all know to the needs of your school. Equipment, however, is
that those days have passed. School safety has become but one element of a total security solution. Schools,
a priority issue – for school administrators, local like all other facilities and organizations, should have
communities and the nation as a whole. The focus on a comprehensive plan that encompasses all facets of
school safety has been heightened by numerous tragic security, including:
incidents, including three recent deadly shootings at
schools in Bailey, Colorado; Cazenovia, Wisconsin; • Controlling access to buildings, parking lots and
and Nickel Mines, Pennsylvania.
other areas.
• Appropriate security surveillance measures.
School administrators are working with community • Electronic equipment, such as access control,
leaders, law enforcement officials, faculty, staff, parents
intrusion detection, CCTV and video identification
and students in a collaborative effort to help prevent
systems.
school violence and make educational institutions • Written policies, procedures and programs for
safer and more secure. The best and most prudent way
handling security issues and incidents, responding
to begin the process is by having a comprehensive
to emergencies, and operating security equipment
security audit completed for your school. The audit
and systems.
will assess security risks and needs, and should be • Training of staff, faculty and students on security
considered a prerequisite before you add or upgrade
and emergency procedures. Those involved in
equipment or make substantive changes in your overall
operating equipment also need to be trained.
security program. This type of professional assessment • Establishment of a security education program for
will help determine exactly what you want to protect
staff, faculty, students, parents and the community
(i.e. people, physical and intellectual property); how,
at large.

Transportation & Bus Safety Workshop
February 28, 2007 - Wisconsin Dells, WI
The Transportation & Bus Safety Workshop was
held in conjunction with the Facilities Management
Conference. Robin Leeds of the National School
Transportation Association provided the session,
Safety Belts on Buses - Do You Have the Complete
Picture? We thank Nelson’s Bus Service for
bringing her to Wisconsin. Dr. Jim Larson of UW
Whitewater covered Bullying on the Bus. Mike
Olds of Everyday Wireless provided a session on
GPS and Chad Pistulka of CHS, Inc. presented
a session on Ultra-Low Sulfur Diesel. The day
concluded with a session on the Sexual Offender
Registry by Grace Roberts of the Wisconsin
Department of Corrections. Thank you to the
Transportation Committee for putting together this
informative program.
Thank you to

Wisconsin Bus Sales & Service
for their generous sponsorship of the
Transportation & Bus Safety Workshop!
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David Balistreri, President, Envelope
Consultants, Ltd.
Deborah Barr, Head Custodian, Trevor/
Wilmot Consolidated Grade School
Cheryl Beck, District Bookkeeper,
Watertown School District
Gail Bentley, Financial Officer, Union Grove Union High School
Charlene Brandes, Bookkeeper, Brighton School District #1
Michelle Brown, Bookkeeper, Trevor-Wilmot Consolidated Grade
School District
Jim Carrel, Account Executive, Johnson Controls, Inc.
Jerry Chapman, Maintenance Supervisor, Menominee Indian
School District
Craig Cook, District Administrator, Geneva Jt. #4 School District
Wendy Corlett, Bookkeeper, Fall River School District
Nick Curran, Bookkeeper, Greenwood School District
Judy Dabbs, Administrative Assistant, Bristol School District #1
Matt Denning, Regional Sales Manager, SunGard Bi-Tech
Linda DeWitt, Accounts Payable, Elkhorn Area School District
Joseph Galle, District Administrator, Darlington Community Schools
Scott Garrigan, Associate, Standard & Poor’s
Joe Garza, Almond Bancroft School District
Tiffany Gerber, District Bookkeeper, Bruce School District
Jason Grenzer, Business Manager, Hilbert School District
Maureen Greuel, Bookkeeper, Kiel Area School District
Peggy Hinkel, Bookkeeper, Gilman School District
Linda Holt, Bookkeeper, Oconto Unified School District
Holli Judd, Bookkeeper, Pardeeville Area School District
John King, Facilities Supervisor, School District of Brodhead
David Kling
Shelly Knebel, Bookkeeper, Belmont Community School District
Cathy Kohlenberg, District Bookkeeper, Iowa-Grant School District
Diane Kruger, Bookkeeper, Cassville School District
Jim Kruk, Maintenance Director, Friess Lake School District
Mindy Lankey, District Bookkeeper, Hillsboro School District
Steve Lewis, Buildings & Grounds Coordinator, Rice Lake Area
School District
Daniel Lindgren, Maintenance Supervisor, Loyal School District
Sharon Llanas, Comptroller, Westosha Central High School
Jan Maricle, Director of Finance, Twin Lakes School District #4
Julie Marx, Bookkeeper, Herman School District #22
James McIntosh, DPI Consultant Retired, Department of Public
Instruction
Jonathan Millard, Senior Vice President, Bank of America
Beth Moore, Director of Finance, Oshkosh/Unified Catholic Schools
Mike Moore, President, J. H. Hassinger, Inc.
Kara Newton, Finance Director, Oregon School District
Jay Nienhaus, Owner, Midwest Computer Recyclers - N.E.W.
Danniel O’Brien, Energy Manager, Racine Unified School District
Robert Parent, Supervisor of Buildings & Grounds, New Richmond
School District
Glen Pfeifer, Principal, Crandon School District
Debra Phipps, , Brillion Public Schools
Alice Prill, Bookkeeper, Weyauwega-Fremont School District
Scott Radman, Maintenance Technician, New Richmond School
District
Judy Reddy, Administrative Assistant, Iowa-Grant School District
Jan Reed, Bookkeeper, Lac du Flambeau Public Schools
Debbie Reesman, Financial Manager, Union Grove Jt. School
District #1
Shelley Retzlaff, Accounting Specialist, Franklin Public School
District
Cheryl Richards, Business Manager, Ithaca School District
Crystal Ritzenthaler, Director of Curriculum & Instuction, Baraboo
School District
Martin Russell, Maintenance Director, Belmont Community School
District
Tammy Schemenauer, District Bookkeeper, Bloomer School
District
Collette Schultz, Office Assistant Manager, Necedah Area School
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District
Dayle Schultz, Bookkeeper, St Croix Falls School District
Pam Shannon, Administrative Assistant to Payroll, Medford Area
Public School District
Molly Shellhorn, Associate Analyst, Moody’s Investors Service
Brian Skoog, The Garland Company
Patty Sprang, District Bookkeeper, Manitowoc School District
Robert Stepien, Retired,
Diana Taylor, District Accountant, School District of Waukesha
Ann Tenschert, Payroll & Benefits Coordinator, Northland Pines
School District
Brian Thompson, , The Garland Company
Jeanne Treu, Director of Business Services, Richmond School
District
Doreen Treuden, Business Manager/Food Service Director,
Deerfield School District
Tom Tupper, 3 Rivers Bus Service
Richard Vetting, Director of Buildings & Grounds, Valders Area
School District
Denise Wallace, Director of Finance, Merton Community School
District
Michele Warzynski, District Bookkeeper, Almond-Bancroft Public
Schools
Daniel Weigand, Director of Business Services, Wisconsin Rapids
School District
Mary Wiedl, Accountant, Sparta Area School District
Brad Wirtz, Director of Human Resources, Kettle Moraine School
District
Gayle Wolf, Bookkeeper, Benton School District
Cynthia Worden

Do you know someone who
should be a WASBO member?
Invite them to try us FREE for
the 2007-08 Membership Year
when they register to attend
the WASBO Foundation
Spring Conference & Exhibits!
La Crosse
May 15-18, 2007

www.wasbo.com
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WASBO School Facilities Committee Update
By Gary Bishop, Co-Chair, WASBO School Facilities Committee
William Davidow and Micheal Malone in their book
“The Virtual Corporation” stated: “The ideal virtual
service is one that is produced instantaneously and
customized in response to customer demand.” What
better way to produce this service than through
employee professional development.
This year the WASBO School Facilities Committee
continued to focus on the development of employees
involved in school facilities. The February conference,
held at the Kalahari Conference Center, had record
attendance with 166 attendees and 56 vendor displays
in the Resource Area. What better way to recognize the
out-going chairmen Pat Finnemore and Tom Beck than
with a new series in the Facility Manager Certification
Program on school construction.
The facilities group, with support from WASBO, puts
in many hours to create a career development path to
benefit schools. The Facility Manager Certification
Program was developed to help school district facility
leaders deliver timely and quality services to the
classroom. This is a valuable resource that will help
facility leaders collaborate with other educational
staff. As such, this year the committee added a
new school construction series to the program. The
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program is aimed at helping school officials through
the process of construction including: design for
function, referendum, finance, and more. The school
construction series is designed for the ongoing
improvement of skills required for our facility leaders.
The Facilities Committee decided on two goals for the
upcoming year.
1. The committee, under the direction of Jim
Beckmann, Glendale-River Hills School
District, will pursue the development of a
course catalog that will include core and
elective classes related the Facility Manager
Certification Program.
2. The committee, under the direction of Gary
Bishop, Racine Unified School District, will
develop a continuing education career path for
facility leaders in order to support classroom
needs.
It is with these two goals in mind that we move forward.
Our next conference is the Custodial & Maintenance
Summer Conference scheduled June 20th in Watertown
and D.C. Everest. This is a great opportunity to impact
service delivery at the classroom level. I look forward
to seeing many of you there!

www.wasbo.com
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Presented by
the WASBO
School Facilities
and
Safety Committees

WASBO
Custodial
&
Maintenance
Summer
Conference

WISCONSIN

Wednesday
June 20, 2007
Watertown High School
Watertown, WI
and
D.C. Everest High School
Weston, WI

WATERTOWN

D. C. EVEREST

Over 25 Informative Sessions
70+ Vendors with Displays and Demos
Door Prizes
Pig Roast for Lunch
Networking
Facilities Manager Certification Sessions

Many Informative Sessions
Vendors with Displays and Demos
Door Prizes
Lunch
Networking
Facilities Manager Certification Sessions

Complete Program Information and
Online Registration at www.WASBO.com
Taking Care of Business
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WASBO Spring Conference Schedule at a Glance
Tuesday, May 15

• Board of Director’s Meeting
2:00-5:00
• Community Insurance Corporation
President’s Recognition Dinner
6:00-8:00
• PMA Financial Network, Inc./WISC
Mardi Gras Mixer - Honoring WASBO Retirees
& Welcoming New Members
8:00-11:00

Wednesday, May 16
• Golf Registration (Cedar Creek
& Forest Hills Golf Courses)
• Golf Shotgun Start
• Conference Registration
• Robert W. Baird Masquerade
Reception
• Stifel Nicolaus Dixieland
Casino Night & Silent Auction

8:30– 10:00
10:00
3:00-6:00
5:30-7:30
7:30-10:30

Thursday, May 17
• Conference Registration
7:00-5:00
• Committee Meetings
& Mentor/Mentee Meeting
7:00-8:00
• Facilities Session
7:00-8:15
Exterior Building Envelope (Required/Repeat Session),
Troy Miller, DLR Group, Steve Mar-Pohl, Insite Consulting
Services
• Conference Welcome
8:15-8:30
• General Session - Bill Collar
All the Way with PMA!
8:30-9:30
(Positive Mental Attitude)
Sponsored by WEA Trust
• Mardi Gras Exhibits
9:30-12:00
• WASBO Strategic Plan, Scholarship
Presentations & Lunch
12:00-1:00
• Breakout Sessions
Session I
1:15-2:05
Humor for the Health of It - Bill Collar
Leadership Ethics - Orv Clark, UW - Superior
OPEB Liability - What Another State is Doing - Doug Cassman,
Educational Services Company
New Banking Technology - Lori Nelson, Chase Specialized
Industries
Doing Business with School Districts - Session for Service Affiliate
Members
New School Construction Series Session 5 - Project Team &
Construction Delivery Methods (Elective/New Session), Ginny
Gilbert, Gilbert Consulting, Patrick Finnemore, Kenosha Unified
School District (1:00-2:05 pm)
Round Table - Negotiation Strategies: Reducing Health Insurance
Costs, HRA’s - David Branback, National Insurance Services

Session II

2:15-3:05

Clear and Concise Communication - Bill Collar
OPEB Panel - What Are Other Districts Doing? - Gary Kvasnica,
Kimberly SD, Shawn Yde, Whitefish Bay SD & Todd Gray,
Appleton SD. Moderated by Dave VanSpankeren, CESA 6
403B Compliance Changes - Timothy Sackett, MetLife Resources
Approaching the Healthcare Cost Crisis - Greg Kuelz, WEA Trust &
Sharon Espinosa, WEA Trust
Budgeting for School Facilities(Required/Repeat Session), George
Haynes and Gary Rosploch, Muskego-Norway SD
34

April 2007

www.wasbo.com

Building Security Systems - Joseph Feuling, Environmental
Systems, Inc.
Round Table - Bond Rating, What Is It, What Factors Determine
It, How Can You Improve It - Moody’s Corporation

Session III

3:15-4:05

P-Card & the Skyward Interface - Sandy Jacobson, Viroqua SD,
Patrick Brennan, Harris Bank, Alan Kruzicki, Skyward
New Technology from Microsoft - Office 2007 - Tim McKellips
The Ultimate Paradigm Shift - Retirement - John Sackett, Dennis
Mudler & Robert Buchholtz
Effects of Hurricane Katrina - Doris Voitier, St. Bernard Parish
Public Schools
Building Systems Integration (Required/Repeat Session), Kerry
Kane, Kane Energy & Curt Krupp, Muermann Engineering
New School Construction Series Session 6 - Construction &
Contracts & Other Legal Issues (Elective/New Session), Roy
Wagner, von Briesen & Roper
Networking Room

• Taste of New Orleans

4:05-6:00

Friday, May 18

• Siemens Walk for Kids
7:00-8:15
• Facilities Session
7:10-8:15
Electrical Systems Part 1 -(Repeat/Required Session),
Randy Johnson, US Lamp
• Conference Registration
7:30-12:00
• Breakfast Buffet
7:30-8:30
• General Session
Business Meeting, Awards
8:30-9:30
• Breakout Sessions

Session I

9:45-10:35

Developing RFP’s- Angie Peterman, Oregon ASBO
New Technology from Microsoft - Vista - Tim McKellips
OPEB - What Does Moody’s Think About It? - Beth Dougherty,
Moody’s Corporation
Effects of Hurricane Katrina - Doris Voitier, St. Bernard Parish
Public Schools
Remote Capture Deposit - Sara Davies, I-Stream Imaging
New School Construction Series Session 7 - Design Process
- (Elective/New Session), Bob Vajgrt & Rich Tennessen,
Eppstein Uhen Architects (9:35-10:35 am)
Round Table - Negotiation Strategies: Reducing Health Insurance
Costs, HRA’s - David Branback, National Insurance Services

Session II

10:45-11:35

Finance 102 - Jeff Carew, PMA Financial Network, Inc./WISC
New Technology from Microsoft - SharePoint - Tim McKellips
Partners in Health - Personal Wellbeing - Kimberly Swanson,
WEA Trust
TSA Landscape - Changes in the TSA Regulations - Karen Tegen,
WEA Trust Member Benefits
Voice Over IP - Gary Elert, Elert & Associates
New School Construction Series Session 8 - Developing Design
Standards (Elective/New Session), Abie Khatchadourian, AIA
& Steve Keickhafer, Plunkett Raysich Architects (10:45-11:
45 am)
Round Table - What Budget Cuts Are Districts Making?

• WASBO Birthday Lunch
Celebrate 60 Years with WASBO!

11:45-12:15

• Legislative Update

12:15-1:00
Taking Care of Business

To protect classrooms, playgrounds and everything
in between, Wisconsin schools Count on EMC.

Count on EMC and the EMC Honors Program to protect what you,
your staff and your community have worked so hard to achieve.
Over 190 Wisconsin schools already do. The EMC Honors Program features
all lines of insurance, including school board errors and omissions,
workers’ compensation, commercial property and fleet. You also
receive responsive local claims handling and loss control service from the
EMC Milwaukee branch office.
Contact the following managing general agents for full details about this
comprehensive program designed exclusively for Wisconsin schools:
Mortenson, Matzelle & Meldrum, Inc. • Waukesha • 800-590-5714
TRICOR Insurance & Financial Services • Platteville • 800-491-8856

www.emcinsurance.com
Protection for your home, auto, business and life
Milwaukee Branch:
16455 West Bluemound Rd.
Brookfield, WI 53005-5976
262-786-1800 • 800-236-1800

Home Office: Des Moines, IA
© Copyright Employers Mutual Casualty Company 2007 All rights reserved
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Facilities Management Conference
February 27-28, 2007 - Wisconsin Dells

The Facilities Management Conference had record attendance for both Facilities Managers and
Resource Area Participants. A new series of Certification Sessions were offered in the area of
school construction as well as several repeat
sessions. We thank Focus on Energy for
their lunch sponsorship and Stalker Flooring
and SchoolDude.com for providing a great
social
networking
session! Attend the
Spring
Conference
for more sessions on
school
construction
and additional repeat
certification sessions.
Kudos to the School
Facilities Committee!

Accounting Seminar

March 21-22, 2007 - Wisconsin Dells, WI
The WASBO Accounting Seminar was held at the Chula Vista Resort &
Conference Center and had tremendous attendance of 320 for the twoday seminar. The Accounting Committee nailed hot topics and brought
in top notch speakers. We thank the seminar faculty and the DPI for
providing their school finance team staff. We thank the committee for
their hard work. We thank our sponsors for their support.
Gold Sponsors

WISC/PMA Financial Network, Inc.
Robert W. Baird & Co., Inc.
Silver

Mortenson, Matzelle & Meldrum
Retirement Plan Advisors
Bronze
Key Benefit Concepts

IMAGINE…
Adding employee benefits
without adding to the budget!
That’s

to employers regarding sponsored retirement plans—
all at no cost to the district.

Trust Advantage is a voluntary employee benefit
program that offers the convenience and affordability
of purchasing auto, home, and additional liability
insurance, as well as contributing to an IRA or TSA,
through payroll deduction. Trust Advantage also
offers on-site financial education and personal consultations to district employees and consultative services

36

April 2007

Join the more than 100 Wisconsin school districts
now participating in Trust Advantage that have
added more benefits without adding
to the budget.
Call us today at

1-800-279-4010
for more
information.

www.wasbo.com
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SAA Legislative Update
Continued from page 18

signed by the governor on August 30,
after 315 partial vetoes were exercised.
None of the partial vetoes were
overridden by the Legislature.
My advice to SAA members is to hang
on to your hat, because this is going
to be an interesting ride. And many
Capitol insiders are suggesting that
it may be a long ride as well, with
completion of the process possibly not
coming until after the start of school.
There is much uncertainty in the process
right now, but one thing is for sure – I
will be calling on you with high priority
legislative alerts several times between
now and the end of the summer.
Stay alert and hang in there. And,
as always, thanks for all you do for
Wisconsin school children.
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2717 N. Grandview
Blvd.
Suite 205
Waukesha, WI 53188
262-522-6415
info@keybenefits.com

www.keybenefits.com
Measuring Benefit Costs
Actuarial Cost Impacting

Benefit Value Calculating
Legislative Changes

Strategic Planning

Benefit Design

Provider Contracting

Renew your 2007-08 WASBO membership
and update your member profile at
www.WASBO.com.
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Short
Shots
ASBO Annual Meeting in Toronto - Join your
colleagues in Toronto! The 93rd Annual Meeting and
Exhibits is October 12-15, 2007. The Wisconsin Room
Block is available through April 27th. Make your
reservation now to be included with the Wisconsin
ASBO Group. After the 27th, any unused rooms will be
returned to the general room block with no guarantee
to be near your Wisconsin colleagues. Please join us
for this professional development opportunity and to
support our WASBO colleague Erin Green as a 2008
Vice President candidate. Wisconsin will co-host a
reception with the 2007 Director candidates (Iowa
and Arizona) and SASBO who is also running a
candidate for Vice President in 2008. This joint effort
recognizes the need for fiscal responsibility and that
running for ASBO office can be collaborative. Please
see page 29 for the web site to make your reservation.
Moreover, do not forget to apply for a passport as soon
as possible. The process for receiving a passport can
take 3 months. Passport information is on the ASBO
web site or you can go to one of the many post offices
that provide the passport service. In addition, Viterbo
Graduate credit is being offered for attendance at this
conference. See you in Toronto!
Renew Your Annual Membership Dues and Update
Your Membership Information for 2007-08 on the
WASBO web site with the convenience of a credit
card or other payment options. Updating your annual
membership and paying your dues on line saves
the time and money it would take to communicate
this by regular mail. Thank you for renewing your
membership!
WASBO Committee Participation - Forms for signing
up for committees are now available on the WASBO
web site. President-elect Tom Wohlleber encourages
the membership to fill out their selections as soon as
possible. This will enable The Leadership Team and
the Board to start coordinating the goals and needs of
WASBO with specific people on specific committees.
“We make a living by what we get,
but we make a life by what we
give.”
Winston Churchill
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Vote Today! Actually, vote three times. Vote twice
for Director and once for Treasurer. If needed, please
contact the WASBO office to help with the voting
process. The qualifications of each candidate are on
the WASBO web site. In addition, the February edition
of Taking Care of Business introduces each candidate
to the membership.
Congratulations to Our Upcoming Award Winners
To be awarded at the 2007 Spring Conference
2007 Zastrow Award
Ted Kozlowski, De Forest
2007 New School Business Official of the Year
Pete Ross, Seymour
2007 Facilities Manager of the Year
Bob Zuehlsdorf, Appleton
Friend of WASBO
John Forester, SAA
Business Services Award
Jeff Mahoney, McFarland
To be awarded at the 2008 Joint Convention
2008 School Business Official of the Year
Sue Schnorr, Fond du Lac
2008 Shining Star
Ken Mischler, Manitowoc
We Need Auction Donations! Our Silent Auction is
being held in conjunction with the Wednesday Casino
Night and Dixie Land Band. Send your Auction items
to the WASBO office or bring them to the conference.
If you are bringing your donation to the conference,
please contact the WASBO office so the item can be
advertised. Proceeds support our WASBO members
who participate at ASBO International through Board
or Committee service.
Where Are They Now? We congratulate and wish
the following well in their new positions! If you make
a move please let us know so you do not miss any
communication. You can also update your information
online. Jeff Siegman - Pewaukee to South Milwaukee;
Vicki Waller - Wauzeka-Steuben to Prairie du Chien;
Keith Brightman - East Troy to West Bend; Edward
Towle - Westfield to Brown Deer; Andy Stefancin
- Craftmaster to Racine; Rhonda Olson - Wisconsin
Heights to Madison.
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THERE ARE BETTER WAYS TO

REACH
YOUR WORKER SAFETY GOALS.

When a Wausau-insured
school district experienced
a big rise in its workers
compensation claims, our
Loss Prevention consultant was there
to help put a stop to it. With an
emphasis
prompt

on
claim

safety

education,

reporting,

and

a

return-to-work program, both the
number and the costs of the districts’
workers

compensation

claims

dropped 30 percent. With a five-year
Wausau study of Wisconsin schools’
most costly injuries and illnesses,
Wausau

and

the

PRICE = COST

SM

Wisconsin
Association

of School Boards can offer guidelines
to enhance your district’s safety programs and

service and the WASB Insurance Plan, contact

cut risk-related financial losses. Wausau has

Mark Beairsto, Wausau Signature Agency,

earned an A (Excellent) A.M. Best Rating and

920-380-2254.

has been the WASB endorsed carrier for
Wisconsin schools for 25 years. To learn more
about the benefits of Wausau TotalValuesm

COMMERCIAL AUTO

GENERAL LIABILITY

Wausau and the WASB offer this
powerful safety planning CD-ROM.
It’s free, exclusively for our
insurance plan customers!

PROPERTY

UMBRELLA

SM

B O T T O M L I N E , A B E T T E R VA L U E .

W O R K E R S C O M P E N S AT I O N

Wausau Insurance Companies
2000 Westwood Drive, Wausau, WI 54401
www.wausau.com

A(Excellent) A.M. Best Rating
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WASBO Calendar
Professional Development

Regionals

May 15-18, 2007

Each Regional Representative, meeting locations
& directions are available at www.wasbo.com if
Go to www.wasbo.com and click
predetermined.

WASBO Foundation Spring
Conference & Exhibits, La Crosse

on “Calendar” for updated meeting
information, to register or get
June 21, 2007 High Cliff Restaurant & Golf
directions.
Course, Sherwood

Bay Area - Meetings start at 9:00 a.m.

June 20, 2007
WASBO Custodial & Maintenance
Summer Conference, DC Everest &
Watertown

August 10, 2007
Council of Educational Support
Professionals Summer Workshop,
Stevens Point, Holiday Inn

August 16-17, 2007
WASBO New Business Support Staff
Seminar, Stevens Point, Holiday Inn

Madison Area
Northeast
June 21, 2007 High Cliff Restaurant & Golf
Course, Sherwood

Northwest - Meetings are usually held at
Lehman’s Supper Club in Rice Lake
June 13, 2007 Site TBD

Southeast - Meetings are from
9:45-11:30 am with lunch following.

September 26-28, 2007
WASBO Fall Conference, Elkhart Lake,
The Osthoff

October 12-15, 2007

Southwest - All meetings will be held at the
CESA #3 office in Fennimore.

West Central - Meetings are held the first

ASBO International Annual Meeting & Thursday of the month except January, May &
Exhibits, Toronto
July from 10 am - 1 pm at the Sparta Area School
Do you have expertise to share with WASBO
members?
This could be sharing your
opinion or special knowledge on a topic
in an article or a presentation at WASBO
conference or seminar. If yes, please call or
email Woody Wiedenhoeft or Tina Hafeman.
WASBO Foundation
4797 Hayes Rd., Suite 101, Madison, WI
53704
Phone 608.249.8588
Fax 608.249.3163
www.wasbo.com
wwiedenhoeft@wasbo.com
hafeman@wasbo.com

WISCONSIN

District Administration & Education Center, 201
E. Franklin St., Sparta
June 7, 2007

WI Valley -

Coffee at 9:00, Meeting at 9:30.
August 13, 2007
Antigo

Committee Meetings
Safety Committee
October 10 (1:30 p.m.) - Madison,
WASBO

Transportation Committee
June 26 (10:00 a.m.) - Green Bay, KI
Convention Center

ASBO Election Committee
May 31 (1:00 p.m.) - Madison, WASBO
July 11 (1:00 p.m.) - Milwaukee, PMA
Office
August 22 (1:00 p.m.) - Greendale SD
SIGN UP ONLINE TO JOIN A WASBO
COMMITTEE!
Check the Spring Conference Program
for committee meetings at the Spring
Conference

Board of Directors Meetings
May 17, 2007 - La Crosse with committee
chair.
June 15, 2007 - Madison

“That’s the beauty of volunteering. Business Meetings
There’s more time to do things you
May 18, 2007 - La Crosse
January 24, 2008 - Milwaukee
like, and less time for things you
don’t.”
Christian Snyder

Wisconsin Association of School
Business Officials
4797 Hayes Road, Suite 101
Madison, WI 53704
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